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AGREEMENT 
BETWEEN 
THECOUNTYOFONONDAGA 
THE SHERIFF OF ONONDAGA COUNTY 
AND 
THEONONDAGACOUNTY 
DEPUTY SHERIFFS' POLICE ASSOCIATION, INC. 
. . 
:r 
2000 - 2003 
R E C E I V E D  
MAY 0 3 2004 
'-T':% ,. 
NYS PUBLIC EMPLOYMENT 
RELATIONS BOAW 
*, 
ONONDAGA COUNTY DEPUTY SHERIFFS' 
POLICE ASSOCIATION, INC. 
CONSTITUTION 
Section 204(a) of the Civil Service Law of the State of New York, 
commonly referred to as the Taylor Law, requires the following 
paragraph to be included within any labor agreement executed 
between a public employer and a public employee organization: 
"IT IS AGREED BY AND BETWEEN THE PARTIES 
THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW 
OR BY PROVIDING THE ADDITIONAL FUNDS 
THEREFORE SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL." 
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ARTICLE 1 
PREAMBLE 
An agreement between the County of Onondaga, the Sheriff 
(hereinafter referred to as the "County"), and the Onondaga County 
Deputy Sheriffs' Police Association, Inc. (hereinafter referred to as 
the "Association"). 
The County and the Association recognize the common interest in 
the public service of Onondaga County beyond their collective 
bargaining relationship and pledge to strive together to insure the 
highest quality of service to the people of Onondaga County, and it 
is with these goals in mind that they have entered into this collective 
agreement. 
This agreement in addition to establishing basic terms and 
conditions of employment is intended to provide a model and a 
framework for constructive resolution of any dispute that may arise 
between them. 
The County and the Association agree that neither party will 
discriminate in a manner contrary to law with regard to the 
application of the terms and conditions of this agreement. 
ARTICLE 2 
AGREEMENT SCOPE 
This agreement constitutes the entire agreement between the 
County and the Association. During its life neither party will be 
obligated to collectively negotiate with respect to any subject or 
matter referred to or covered in it or with respect to any subject or 
matter not specifically covered in it. In reaching this agreement, 
the County and the Association have considered all matters lawfully 
subject to collective negotiations. 
This agreement may be amended or supplemented only by further 
written instrument signed by an authorized representative of the 
County and both the President and Secretary of the Association. A 
party desiring amendment or supplement will notify the other party 
in writing, stating the substance of the amendment or supplement 
desired, but the other party will not be obliged to discuss or agree 
to such proposed amendment or supplement. 
ARTICLE 3 
ASSOCIATION STATUS 
A. Recognition 
The County hereby recognizes the Association as  the exclusive 
representative for all full-time sworn Deputy Sheriffs of the 
Onondaga County Sheriffs Department in the defined 
bargaining unit as  set forth below. 
The bargaining unit shall include all Deputy Sheriffs in the 
following classifications: 
Deputy Sheriff Lieutenant 
Deputy Sheriff Patrol Officer 
Deputy Sheriff Sergeant 
B. No-Strike Pledge 
The Association affirms that it does not assert the right to 
strike nor to assist nor to participate in any strike nor to impose 
an obligation to conduct, assist nor participate in any such 
strike. 
The Association further agrees to notify all employees of their 
obligation and responsibility for maintaining compliance with 
this section, including their responsibility to remain at work 
during any interruption, which may be caused or initiated by 
others, and to encourage employees violating this section to 
return to work. 
C. Payroll Deduction 
The County shall upon thirty (30) day notice and upon receipt 
of a written and signed direction from each employee deduct 
from the wages due such employee in any month the regular 
dues fixed by the Association for such month and shall remit 
said amount to the Association on a regular basis. An employee 
may revoke such payroll deduction authorization upon written 
thirty (30) day notice to the County Comptroller. The County 
will notify the Association of any such revocation by the 
employee. 
The County further agrees that the Onondaga County Deputy 
Sheriffs' Police Association, Inc. having been recognized as  the 
exclusive representative of the bargaining unit a s  set forth 
herein shall be entitled to have deductions made on a regular 
basis from the pay of each employee of the bargaining unit 
who are not members of the Association the amount equivalent 
to the membership dues levied by the Association and remitted 
monthly to the Association in accordance with Section 208.3(b) 
of the New York State Civil Service Law. The Association affirms 
that it has adopted such procedures for refund of agency fee 
deduction as  required by Section 208.3(b) of the New York State 
Civil Senice Law. Further, the Association agrees to rebate to 
the County a $. 15 senice fee per employee per month for such 
deduction. 
The Association shall indemnify, defend and hold the County 
harmless against any and all claim, demand, suit or liability 
(monetary or otherwise) for all legal acts, which may occur 
from compliance with this section. 
The Association shall promptly refund to the County any funds 
received in accordance with this agreement, which are in excess 
of the amount of dues or other deductions, which the County 
has agreed to deduct. 
D. Association Status - Local Representative 
The President of the Association, or when unavailable his/her 
authorized designee, shall serve as  its local representative. Said 
individual shall be granted a reasonable amount of time to 
confer with County representatives regarding terms and 
conditions of employment, upon prior approval of the Sheriff 
or his/her authorized designee whenever practical. The 
Association shall provide the County, through the Division of 
Employee Relations, with written notification as to its President, 
his/her authorized designee(s), their authority and any change 
in either. 
E. Bulletin Boards 
The Association may use bulletin board space and may use 
the CHAIRS message switching system to post Association 
notices, after being approved in writing by the Sheriff or his 
designated representative. Notices from the Association shall 
be signed by the President, Vice-president, Secretary or 
Treasurer of the Association. All notices posted by the 
Association are the responsibility of the officials of the 
Association. Unsigned notices shall not be posted. Defacing, 
adding to or writing over any general notice or posting unofficial 
bulletins, or notices that are offensive, shall be prohibited. 
ARTICLE 4 
COUNTY MANAGEMENT 
The Association agrees that the County of Onondaga and/or the 
County Legislature and the Sheriff, hereinafter known a s  the 
Employer, shall retain complete authority for the policies and 
administration of all County departments, offices or agencies which 
it exercises under the provisions of law and the Constitution of the 
State of New York and/or the United States of America and in 
fulfilling its rights and responsibilities under this agreement. Any 
matter involving the management of governmental operations vested 
by law in the Sheriff and not covered by this agreement is in the 
province of the Sheriff. 
The rights and responsibilities of the Employer include, but are 
not necessarily limited to the following: (1) to determine the 
standards of service to be offered by its offices, agencies and 
departments; (2) to direct, hire, promote, appraise, transfer, assign, 
retain employees and to suspend, demote, discharge or take 
disciplinary action against employees; (3) to relieve employees from 
duties because of lack of work or for other legitimate reasons; (4) to 
maintain the efficiency of government operations entrusted to them; 
(5) to determine the methods, means and personnel by which such 
operations are to be conducted; (6) to take whatever actions may 
be necessary to carry out the mission, policies or purpose of the 
department, office or agency concerned; (7) to establish any 
reasonable rules or regulations; (8) to establish specifications for 
each class of positions and to classify or reclassify and to allocate 
or reallocate new or existing positions. 
The Association further agrees that the provisions of this Article 
are not subject to grievance procedures as set forth herein unless 
in the exercise of said rights and responsibilities the Employer has 
violated a specific term or regulations of this agreement. 
ARTICLE 5 
REGULAR COMPENSATION RATE 
The regular compensation rate is that rate reflected in the Salary 
Schedules included herein for each employee at  each grade and 
step. Said regular compensation rate does not include any 
additional or premium compensation. 
ARTICLE 6 
PREMIUM COMPENSATION 
A. Definition 
Premium Compensation is that compensation which is in 
addition to the employee's regular compensation rate as defined 
herein. Such compensation is included, but is not limited to, 
overtime premium compensation, education differential 
premium, shift differential premium, attendance premium and 
holiday premium. 
B. Premium Compensation Limitation 
Each type of compensation described in the agreement shall 
be considered and computed separately. At no time shall such 
premium compensation earned by an employee be compounded 
or pyramided. 
ARTICLE 7 
OVERTIME COMPENSATION 
1) Overtime rates shall be those as  set forth under Article 29 
Salaries (5.) 
Where a member is required by the Sheriff, or by a Court or 
Administrative Agency in accordance with the current practice, 
to work beyond his regular work schedule, the County agrees 
to pay for such time at  one and one-half (1 1/2) times the 
regular rate of compensation. Civil court appearances shall 
not be considered required by the Sheriff for overtime purposes. 
The current practice of a fifteen (15) minute roll call time and 
time spent on any late call that does not extend at  least one (1) 
hour beyond such regular tour of duty shall not be included in 
the computation of overtime. Members who receive training 
while on their regular work schedule shall receive their regular 
rate of compensation. 
2) Effective on or after January 1, 2002 the following shall apply. 
Overtime rates shall be those as set forth under Article 29 
Salaries (5.) 
Where a member is required by the Sheriff, or by a Court or 
Administrative Agency in accordance with the current practice, 
to work beyond his/her regular work schedule, the County 
agrees to pay for such time at one and one-half (1 1/2) times 
the regular rate of compensation to eligible members. In order 
to be eligible to be paid overtime compensation, a member 
must actually, physically work their regular work schedule 
during the fourteen (14) day payroll period. Eligibility for 
overtime compensation shall also include the following when 
used by a member during their regular work schedule: 
A. Sick leave limited to the first seven (7) instances in a calendar 
year; (For example, a member has their eighth sick leave 
instance occur in a 14 day pay period and works 16 hours 
of overtime in the same 14 day pay period, then the member 
would receive only 8 hours at the overtime rate of pay.) 
B. All other paid leave accruals (e.g. annual leave, personal 
leave). 
Eligibility for overtime compensation shall not include the 
following when used by a member during their regular 
work schedule: 
A. All unpaid leaves or absences (e.g. approved leave of 
absence without pay, unauthorized absence without pay, 
disciplinary suspension). 
Civil court appearances shall not be considered required 
by the Sheriff for overtime purposes. The current practice 
of a fifteen (15) minute roll call time and time spent on 
any late call that does not extend at least one (1) hour 
beyond such regular tour of duty shall not be included in 
the computation of overtime. Members who receive 
training while on their regular work schedule shall receive 
their regular rate of compensation. 
3) Limitation 
A. Compensatory Time 
Members shall be entitled to request compensatory time off in 
lieu of cash payment for all hours of overtime worked subject 
to the staffing needs of the department or a particular unit or 
division thereof and shall be taken only after the approval of 
the Sheriff or his authorized designee. Members may accrue a 
rolling maximum balance of forty (40) hours of compensatory 
time. Members with existing balances of compensatory time 
in excess of forty (40) hours as  of November 1, 1993 may retain 
such balances but shall not be eligible to accrue additional 
compensatory time until such balances conform to this 
provision. 
B. Training Time 
Members who are ordered by the Sheriff to attend and 
participate in training sessions or exercises including the use 
of or certification for firearms or target range shall receive their 
regular rate of compensation for the first forty (40) hours of 
training in any calendar year and the provisions of this Article 
shall not apply. Such training shall be scheduled to minimum 
units of four (4) hours if training is scheduled contiguously to 
the member's regular shift. In all other instances, such training 
shall be scheduled in units of eight (8) hours. Members shall 
be paid for all hours actually spent in training within the 
scheduled unit. The unit so scheduled shall be deducted from 
the forty (40) hour block, regardless if it is partially or fully 
completed. 
ARTICLE 8 
EDUCATIONAL DIFFERENTIAL PREMIUM 
An annual Educational Differential Premium shall be paid to all 
regularly scheduled full time members who possess the following 
academic degree in the field of criminal law enforcement activity 
from an accredited educational institution. 
Associate Degree $125.00 
Baccalaureate Degree $200.00 
Masters Degree $350.00 
Doctorate Degree $500.00 
Should the job specification and requirements for any position 
require degree credits, the Educational Differential Premium shall 
not be paid. 
Such differential shall not be compounded and shall only be paid 
to a member who possesses such degree, which is beyond the 
qualification of the position that the member holds. 
Any member hired on or after July 2, 1979 shall not be eligible for 
such Educational Premium. 
Only one such Educational Premium shall be applicable in any 
given year. 
The County shall be responsible for payment of the Educational 
Differential Premium upon notification by the member that a degree 
has been earned and submission of appropriate documentation by 
the member that the degree requirements have been fully completed 
and the degree has been conferred. 
ARTICLE 9 
HEALTH AND DENTAL BENEFITS 
1. Health Benefits 
A. The Employer agrees to provide health benefits coverage to all 
members of the bargaining unit who submit the requisite 
enrollment card under the Onondaga County Health and 
Wellness Program (hereinafter "OnPoint Programn). 
Enrolled members shall contribute in the amount equal to ten 
(10) percent per month of the premium equivalent rate 
established for the OnPoint Program for individual coverage 
and ten (10) percent per month of the premium equivalent 
rate established for family coverage. The Employer shall collect 
such contributions by payroll deductions. 
The OnPoint Program shall establish eligibility for health benefit 
coverage on the first day of the fourth month following the date of 
active employment or application for enrollment. The OnPoint 
Program shall provide that health benefit coverage shall terminate 
at the end of the calendar month in which eligibility or employment 
terminates. 
B. Members of the bargaining unit who retire prior to the date of 
adoption of this agreement by the Onondaga County Legislature 
shall be eligible for membership in the OnPoint Program 
provided the member meets the following qualifications: 
1. Completion of at least five (5) years of continuous service 
with the County, and 
2. Qualified for retirement as  a member of the New York State 
Retirement System, or 
3. Completion of at least ten (10) years of continuous service 
and is at least fifty-five (55) years of age at the time of 
separation from service. 
Such qualified members shall contribute an amount equal to 
15% per month of the premium equivalent rate established for 
the OnPoint Program for individual coverage and 15% per 
month of the premium equivalent rate established for family 
coverage provided that they retire on or before December 30, 
1999. 
Such qualified members who retire during the term of this 
agreement after December 30, 1999 shall contribute in the 
following manner. If dependent coverage is elected the amount 
the member shall contribute shall be 15% of the premium 
equivalent rate for individual coverage plus the difference 
between the premium equivalent rates for dependent coverage 
and individual coverage. If individual coverage is elected the 
member shall contribute in the amount of 15% of the premium 
equivalent rate for individual coverage. 
C. Members of the bargaining unit who retire on or after the date 
of adoption of this agreement by the Onondaga County 
Legislature shall be eligible for membership in the OnPoint 
Program providing t h e  member meets  t h e  following 
qualifications: 
1. Completion of a t  least five (5) years of continuous service 
with the County, and 
2. Qualified for retirement as a member of the New York State 
Retirement System, or 
3. Completion of at  least ten (10) years of continuous service 
and is a t  least fifty-five (55) years of age at  the time of 
separation from service. 
Such qualified members shall contribute a n  amount equal to 
15% per month of the premium equivalent rate established for 
the OnPoint Program for individual coverage and the percent 
per month of the premium equivalent rate established for family 
coverage corresponding to their completed years of service as 
follows: 
65% of the premium equivalent rate with 20 years service or less 
60% of the premium equivalent rate with 21 years service 
55% of the premium equivalent rate with 22 years senice 
50% of the premium equivalent rate with 23 years service 
45% of the premium equivalent rate with 24 years service 
40% of the premium equivalent rate with 25 years service or more. 
2. Health Maintenance Organization 
Members shall be offered the option to participate in a qualified 
health maintenance organization (HMO). The County shall not 
be liable for costs of the HMO in excess of the premium 
equivalent rate of the Onondaga County Health Benefits 
Program or OnPoint and any and all excess premium shall be 
contributed by the individual participating member. 
3. Dental Benefits 
The Employer agrees to provide dental benefits coverage to 
members of the bargaining unit, a s  set forth below, who submit 
the requisite enrollment card under the Onondaga County 
Dental Program (hereinafter the "Program") currently provided 
through GHI Preferred Plan. 
Regular full time and regular part-time employees may enroll 
for individual coverage and shall contribute 35% of the 
premium or premium equivalent rate established by the 
Program for individual coverage. Regular full time employees 
may enroll for family coverage (including eligible dependants 
as  defined by the Program) and shall contribute 35% of the 
premium or premium equivalent rate established by the 
Program for family coverage. 
The contributions shall be made retroactive to the first pay 
period of 200 1. 
4. Limitation 
The County reserves the right to self-insure, alter benefit plans 
or change benefit carriers provided that any new plan or change 
shall be substantially the same as  or improve the coverage 
and/or benefits a s  provided by the above stated plans. 
No member shall be eligible for health or dental benefits 
provided herein both as  an employee and as  a dependent or if 
enrolled as a dependent under any other health or dental benefit 
program provided by or offered through the Employer. 
ARTICLE 10 
LIFE INSURANCE BENEFITS 
A. The County agrees to provide a total of $5,000 group 
term life insurance policy covering each member of this 
bargaining unit effective through the life of this agreement. 
B. The Association understands and agrees that should the 
County improve the life insurance benefits currently provided 
for all County employees under the New York State Retirement 
System, which would exceed the above mentioned group term 
life insurance policies, such policies shall be immediately 
canceled. 
ARTICLE 11 
HOLIDAY PREMIUM 
When a member covered by this agreement is scheduled to 
work on an official holiday listed below, said member shall be 
paid eight (8) hours straight time pay in addition to the 
member's regular day's pay and any other premium so earned. 
A member whose scheduled day off falls on an official holiday 
listed below shall be entitled to eight (8) hours straight time 
pay a t  the member's regular rate of compensation. 
For purposes of this article, the following are official holidays: 
New Year's Day Labor Day 
Martin Luther King Day Columbus Day 
Lincoln's Birthday Election Day 
Washington's Birthday Veteran's Day 
Memorial Day Thanksgiving Day 
Independence Day Christmas Day 
In order to be eligible for holiday pay a s  defined in (a) and (b) 
above, members must actually work his/her last scheduled 
work day prior to the holiday, the holiday when required to 
work, and his/her first scheduled work day subsequent to the 
holiday unless excused by the Sheriff or his/her authorized 
designee. 
Payment of holiday pay to eligible members shall be made by 
the County in the form of a lump sum separate check issued 
between the last pay day in November and the first pay day in 
December of each contract year including Christmas Day 
holiday pay subject to subsequent audit for eligibility. 
Overpayment for noneligibility shall be recovered by the County 
through payroll deduction. 
ARTICLE 12 
SHIFT DIFFERENTIAL 
A shift differential premium of $.50 per hour shall be paid to all 
members covered by this agreement working a bona fide regularly 
scheduled shift between the hours of 3 p.m. and 7 a.m. An employee 
must actually work and fully complete his/her assigned work shift 
to be eligible for said shift differential premium. Members who 
work and fully complete work shifts on an  overtime basis during 
the hours of 3 p.m. and 7 a.m. shall be paid shift differential. 
ARTICLE 13 
ATTENDANCE PREMIUM 
A. As an incentive for members of this unit to further improve 
attendance, to further reduce excessive or unwarranted 
absenteeism rates and to continue to foster high standards of 
productivity and accountability among said members, the 
County agrees to grant to all regularly scheduled full time 
members covered by this agreement, an  annual attendance 
premium in accordance with the following schedule: 
12 unused days - $25 per day 
11 unused days - $23 per day 
10 unused days - $2 1 per day 
9 unused days - $19 per day 
8 unused days - $17 per day 
B. Computation of eligibility and payment of the attendance 
premium shall be made on a calendar year Basis (January 1 
through December 3 1) and shall occur a s  soon as  practical in 
the calendar year subsequent to the calendar year in which 
the attendance premium is earned. Payment of the attendance 
premium shall be made by the County in the form of a lump 
sum separate check issued on or before March 1 of each 
contract year. 
C. Members must be hired and on the payroll in the calendar 
year prior to the calendar year for which The Premium is to be 
earned. 
D. Any member who fails to maintain active payroll status during 
the course of any calendar year in Which he/she may be eligible 
for the Attendance Premium, shall be deemed ineligible for 
said Premium for that year. 
E. Members shall be eligible to earn and receive only one (1) 
attendance premium in a calendar year. 
F. Members placed on IOD status (Section 207c) during the 
calendar year shall be eligible for an  attendance premium 
provided that the member accrues a minimum of eight (8) sick 
leave days during the calendar year. 
G. Effective upon adoption of this agreement by the Onondaga 
County Legislature, the following shall apply: 
As an incentive for members of this unit to further improve 
attendance, to further reduce excessive or unwarranted 
absenteeism rates and to continue to foster high standards of 
productivity and accountability among said members, the 
County agrees to grant to all regularly scheduled full time 
members covered by this agreement, an Attendance Premium 
in accordance with the following schedule: 
1 
Years 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
2 5 
Sick Leave 
number of sick leave 
days earned through 
date of retirement or 
resignation from OCSD 
maximum of 165 days. 
Block of 6 
Column 2 
divided by 6. 
$ Per Block 
The formula for calculation of the Attendance Premium shall 
be the number of sick leave days accrued through the date of 
permanent separation from employment divided by six; that 
result is multiplied by the amount corresponding with the 
number of years of completed service with the Onondaga 
County Sheriffs Department. The formula is illustrated in 
the following example. 
Example - a member resigning with 15 years of service and 72 
unused sick leave days accrued. 
(Column 2) 72 sick leave days = 12 blocks (Col. 3) 
(Column 3) 6 per block x $170 per block (Col. 4) @ 15 years (Col. 1) 
$2,040 
H. The Attendance Premium is  payable to members who 
permanently separate from employment through retirement 
or resignation and who have completed a t  least ten (10) years 
of service a t  that  time. For purposes of this Article. the 
departmental date of appointment shall be used to determine 
completed years of service. 
I. Payment shall be made within 30 working days from the date 
of permanent separation. 
J. For members with a departmental date of appointment on or 
after adoption of this agreement by the Onondaga County 
Legislature, the following shall also apply. 
1. Members must have at the time of permanent separation 
from employment at least 50% of the total amount of sick 
leave possible to accrue during their years of employment. 
2. Upon reaching 165 days maximum accrual, a member 
may use no more than four (4) sick leave days in any 
calendar year; otherwise that year shall not be included 
in determining the number of completed years of service 
to calculate the Attendance Premium. 
ARTICLE 14 
CLOTHING ALLOWANCE 
Members working in the Police Division shall be entitled to a paid 
premium allowance of $225 as  a clothing allowance. Such clothing 
allowance shall be paid at least semi-annually to the list of eligible 
employees as identified by the Sheriff. 
ARTICLE 15 
CALL-BACK PAY 
The County agrees that any member covered by this agreement 
who, having completed his/her regular tour of duty, is called back 
to work for emergency duty pursuant to orders issued by the Sheriff 
or the Sheriffs authorized designee shall be paid at least a minimum 
of four (4) hours of pay at the member's regular rate of compensation. 
The County maintains the right to assign or retain any member for 
the duration of the call-back duty. In instances where emergency 
duty under this Article occurs contiguously to the member's regular 
tour of duty, the provisions of this Article shall not apply. The 
provisions of this Article shall not be compounded or pyramided 
with other forms of premium compensation set forth in this 
agreement. 
EMPLOYEE LEAVE BENEFITS 
A. Except a s  limited or modified by this agreement, members 
covered by this agreement shall be entitled to the following 
benefits. When leave time is requested and approved and the 
member is on such approved leave, all such days off must be 
charged to the approved leave category and may not be 
converted to any other leave category during such leave. 
Accrual and usage of any and all paid leaves set forth in this 
Article shall be prohibited while a member is receiving benefits 
provided under Section 207(c) of the General Municipal Law of 
the State of New York. 
B. For purposes of this  article "continuous service" and 
"anniversary date" shall be deemed to have commenced and 
defined as  the date that a member was first appointed to a 
regular line item position, full or part-time, on the regular (10 1) 
payroll of the Employer or a s  defined under Onondaga County 
Legislative Resolution No. 331 of September 8, 1970 where 
applicable. Continuous service shall be broken and cause a 
new anniversary date to be established by any of the following: 
1. retirement, resignation, or discharge not followed by 
reinstatement within six months; 
2. termination or suspension not followed by reinstatement; 
3. failure to return to work following notice of recall from 
layoff within ten (10) working days; 
4. failure to accept reinstatement from a preferred list; 
5. failure to be recalled from a preferred eligible list. 
Rest/Meal Break 
In accordance with present practice, a request for a rest break and/ 
or a meal break, when conditions allow, will not be unreasonably 
denied. 
Personal Leave 
After the completion of one (1) full year of continuous service and 
on each succeeding anniversary date a member shall earn three (3) 
days of personal leave. Such leave shall be used for purposes of 
religious observance or to attend to personal business which cannot 
be conducted during a member's off-duty hours. 
Personal leave shall be taken in units of one (1) hour or greater. A 
written request shall be made by the member requesting such leave 
no later than 72 hours in advance of the time and date requested 
through the appropriate chain of command and shall be subject to 
the approval of the Sheriff or an  authorized designee. 
Personal leave credits remaining unused a t  the end of the 
anniversary year shall be converted into vacation or sick leave a t  
the member's option subject to the approval of the Sheriff and the 
Commissioner of Personnel. Personal leave shall not be earned 
during any month where a member is absent without pay in excess 
of 50% of the work schedule. 
Jury Dutv Leave 
Upon showing proof five (5) days in advance of a call to jury duty, a 
member scheduled to work shall be granted leave with pay for such 
purpose by the Sheriff, less any per diem compensation received 
by the employee in connection with the performance of jury duty. 
Such leave with pay shall be applied, regardless of shift assignment, 
in units of days or half-days, depending on the schedule of jury 
duty service. Members who work a shift during regular business 
hours and who are placed on an  "on-call" status by the jury shall 
be required to report for work if so scheduled and shall be released 
for jury duty in the event the member is summoned. 
Bereavement Leave 
Members shall be granted leaves of absences with pay because of 
death in the member's immediate family for up to four (4) working 
days. Immediate family is limited to spouse, parent, child, brother, 
sister, a person occupying the position of parent or child, or a close 
relative who is an  actual member of the member's household. 
Leave with pay of two (2) working days shall be granted to members 
in the event of death of the member's grandparents or in-laws. 
Leave with pay of one (1) working day shall be granted to members 
in the event of death of other near relatives, limited to the member's 
aunts, uncles, nieces and nephews. 
Aunts, uncles and grandparents of a member's spouse shall not be 
considered near relatives for purposes of granting bereavement 
leave. 
Annual Leave 
Annual leave shall be earned by members in accordance with the 
following schedule: 
Years of Service Years Entitlement 
1st anniversary - 4th anniversary 11 days 
5th anniversary - 9th anniversary 16 days 
10th anniversary - 14th anniversary 17 days 
15th anniversary 2 1 days 
16th anniversary and thereafter 22 days 
Annual leave shall be fully earned upon and may not be drawn 
until the member's anniversary date. If desired, a member in the 
first year of service may use five (5) days of the first year's entitlement 
upon completion of six (6) months of service. Annual leave may be 
accumulated by a member up to a maximum of thirty (30) days, 
subject to the approval of the Sheriff and the Commissioner of 
Personnel. Any unused annual leave exceeding said maximum 
accumulation shall expire unless the member requests in writing 
to the department head and subject to the approval of the 
Commissioner of Personnel, prior to his/her anniversary date to 
convert the unused portion to sick leave. 
If an observed legal holiday falls within a member's vacation period, 
such day will not be charged against accumulated annual leave 
credits. 
Any annual leave use shall be subject to prior approval by the 
appropriate chain of command. To assure continuation of essential 
public services, no more than one-third of the staff of any 
department or division shall be granted vacation at  the same time, 
except upon approval of the Sheriff. Requests for annual leave, 
other than the department schedule established on or about April 
1st of each calendar year shall be submitted at  least ten (10) working 
days in advance of the date(s) requested. Members shall be notified 
of approval or disapproval no later than five (5) working days prior 
to the date(s) requested. 
Annual leave credits shall not be earned or accumulated during 
any month where a member is absent without pay more than 50% 
of the working days. 
Sick Leave 
All members shall earn sick leave credits at  the rate of 3.34 hours 
per payroll period based upon 24 payroll periods or 3.08 hours per 
payroll period based upon 26 payroll periods of continuous senice 
limited to ten (10) days in a calendar year. There shall be no loss in 
accumulation of sick leave credits resulting from any change in the 
method or rate of earning sick leave. 
Sick leave credits may be used by the member in units of days, half 
days, or hours when the member is incapacitated or unable to 
perform the duties of his or her position by reason of sickness, 
injury, temporary disability, or for dental or medical visits which 
may not be accomplished after working hours. 
Whenever possible, such as  for scheduled hospital or office visits, 
requests for sick leave are to be made in written form and approved 
by the appropriate chain of command in advance of the date leave 
is to be taken. 
Sick leave credits shall not be used until a member has completed 
six (6) payroll periods of continuous service. Unused sick leave 
credits shall accumulate up to a maximum of 165 days attaining 
the maximum accumulation, sick leave is no longer earned. 
Sick leave credits shall not be earned unless the member is on full 
pay status for at least fifty percent of the working days during the 
payroll period. Days during which the member is using accumulated 
sick leave credits shall not be considered as  days on full pay status 
for purposes of earning sick leave. 
Sick leave credits, not to exceed a total of five (5) days in any calendar 
year, may be used for verified, serious illness in the member's 
immediate family requiring care and attendance by the member. 
Immediate family shall include spouse, parent, child, brother, sister 
or any other relatives who are actual members of the deputy's 
household. 
The Association agrees that all members covered by this agreement 
when reporting sick shall: 
a. Members shall telephone the NYSPIN Operator, unless an  
alternative contact is designated by the Division Chief, no later 
than one (1) hour prior to the start of their scheduled work 
day or roll call, where applicable. 
Members, who do not comply with the procedure, except in 
cases of bona fide emergency, shall be disqualified from 
applying sick leave credits and such absence shall be without 
Pay. 
b. While on sick leave members shall not leave his or her home 
or other place of confinement of official record except: 
1. For the purpose of reporting to or visiting a physician for 
diagnosis, treatment or to a facility specifically designated 
by the physician for therapy or other services connected 
with the subject's illness, or 
2. With the written authorization of the physician in those 
cases and under such conditions that the absence from 
home or other place of confinement i s  reasonably 
justifiable a s  being in the best interest of the member of 
the department on sick leave. 
c. Any member who must be removed from his residence to a 
hospital or other place for treatment will notify his commanding 
officer and will report in a like manner when he leaves the 
hospital or other place of treatment to return to his residence. 
d. Members will be required to notify the Department physician 
for absences that extend more than one (1) day. In the event 
the physician requires a member's presence, overtime pay or 
compensation time will not be applicable. 
e. Any member of the bargaining unit who claims inability to 
accept a n  assignment for whatever medical reason, shall be 
subject to an  examination for a final determination. Such 
examination shall be held by the Sheriffs Department's 
physician. 
Any member covered by this agreement found to have requested 
paid sick leave or has been paid sick leave a s  a result of a fraudulent 
or false claim for such sick leave pay shall be subject to disciplinary 
action. 
A physician's statement verifying the employee's incapacity to 
perform the job duties shall be required upon the request of the 
Sheriff or his authorized designee in case of: 
absence of three (3) consecutive work days or more: 
sick leave taken on day(s) where paid leave credits or absences 
have been previously requested and disapproved; 
for sick leave taken immediately preceding or following vacation 
days or holidays; 
sick leave taken on more than one (1) holiday in a calendar 
year on which the employee is scheduled and required to work; 
e. unverified absence in excess of seven (7) instances in a calendar 
year except for employees who have accumulated one thousand 
three hundred twenty hours (1,320) of sick leave. 
If the member fails to comply with the request of the Sheriff or 
authorized designee, such absence shall be considered time off 
without pay. 
Childbirth Leave 
A regular full-time member shall be entitled to a leave of absence 
without pay for a childbirth a s  follows: 
A member covered by this agreement shall be granted childbirth 
leave provided written notification is submitted to the supervisor 
at  least ten (10) weeks prior to the anticipated departure stating 
the probable date of departure and duration of leave requested. 
Such leave shall be granted for a period of six (6) months. Requests 
for additional leave for the period of disability immediately 
succeeding birth of the child when accompanied by a physician's 
certification of disability shall not be unreasonably denied. 
Upon written request  by the  member indicating special 
circumstances for an extension, the Sheriff may extend the leave 
for an additional six (6) months. In no case shall the total period of 
leave exceed twelve (12) months. 
In no case shall the member be required to leave prior to childbirth 
unless in the opinion of the Sheriff, the performance or attendance 
of the member becomes unsatisfactory. 
Accumulated sick leave credits may be used for any time during 
pregnancy, delivery or recovery when verified sickness or disability 
would prevent the member from performing the normal duties at  
work. The provisions governing use of such leave pursuant to the 
Sick Leave section of this agreement shall apply when sick leave is 
used for this purpose. 
Granting of childbirth Ieave shall not prevent the abolition of a 
position, and/or termination of an  employee due to reorganization, 
lack of funds or other reason unrelated to childbirth. 
The Employer agrees to consider accommodations to duty 
assignments in view of the medically verified physical condition 
and limitations of the member upon receiving notification of 
pregnancy. 
Terminal Leave 
Upon resignation or retirement, a member shall receive a lump 
sum cash payment up to a maximum of twenty (20) days of earned 
and unused vacation and personal leave credits provided that notice 
of resignation or retirement is on file in the Personnel Department 
a t  least two weeks prior to the member's last day of work. 
Entitlement for a lump sum payment is figured from the member's 
last anniversary date and must be certified by the Department of 
Personnel. The terminal leave entitlement for annual leave is 
credited as follows: 
1 to 5 years service - 1 day per month up  to 1 1 days 
after 5 to 15 years service - 1 1 / 2  days per month to 16 days 
after 15 years of service - 2 days per month to 20 days 
The terminal leave entitlement for personal leave is credited a t  the 
rate of one day for each four months of service since the last 
anniversary date. The total lump sum payment may not exceed 
twenty (20) days. 
Should a member be reinstated from resignation within one year of 
such resignation, unused sick leave credits, if any, which remained 
at the time of resignation, shall be restored to the member upon 
reinstatement. Upon reinstatement, the member shall then become 
eligible to begin earning new vacation, personal and sick leave days. 
Extended Sick Leave 
Members with five or more years of satisfactory service may receive 
additional sick leave with full pay in the case of verified, serious 
and protracted illness, after all other leave credits have been 
exhausted. Such additional sick leave may be granted a t  the 
discretion of the Sheriff and with the approval of the Commissioner 
of Personnel and shall be up to one calendar month for those having 
five years and up to ten years employment, two calendar months 
for a member with ten to fifteen years of service and a maximum of 
three calendar months for a member with fifteen or more years of 
service. Extended sick leave may be utilized by eligible members 
for the total entitlement a s  listed above, however, the entitlement 
may be granted only once during the member's tenure. 
A member may receive only one (1) entitlement during that member's 
tenure. A member who does not use the full entitlement, for which 
he/she is eligible, may use the balance at a future date if necessary. 
DISCIPLINE AND DISCHARGE 
In all cases where a hearing officer is to be appointed by the Sheriff 
pursuant to Section 75 of the Civil Service Law of the State of New 
York, the Sheriff agrees to provide members with the option to elect 
either (a) or (b) a s  set forth below: 
1 .A. Section 75 - the member may elect to continue to proceed under 
Section 75 of the Civil Service Law. In that case the Sheriff 
agrees to appoint only those hearing officers: 
a. That are licensed to practice law in the State of New York, 
and 
b. that are not employed by the State or Federal or County 
government, and 
c. that charge a usual, reasonable and customary fee for 
purposes of this Article of $50 per hour or less. 
In the event the Sheriff is unable to secure hearing officers who 
meet all the above criteria, the Association may suggest names of 
hearing officers meeting the above criteria, subject to the review 
and approval of the Sheriff. The Sheriff shall not be bound by any 
~ 
suggestion of a hearing officer made by the Association. Should 
the Sheriff agree to appoint a hearing officer suggested by the 
Association, whose per hour fee exceeds $50 per hour, the 
Association agrees to pay the difference between the actual per 
hour fee and $50 for all hours billed to the Sheriff. 
B. Binding Arbitration - the member may elect to continue to 
proceed under Step 4 of Article 28 of this agreement. In that 
case, the member, through the Association may request in 
writing, with a copy to the Division of Employee Relations the 
appointment of an  arbitrator from the American Arbitration 
Association, Federal Mediation and Conciliation Service, or New 
York State Public Employment Relations Board within ten (10) 
working days after receipt of the Notice and Specification of 
Charges. In addition, the arbitrator shall be limited to 
determining if the member has been disciplined for just cause 
and if so, the appropriate penalty to be imposed. The decision 
of the arbitrator shall be final and binding upon the member 
and the Sheriff, subject to Article 75 of the CPLR. 
2. In the event that a member refuses or fails to make an election 
within ten (10) working days after receipt of the Notice and 
Specification of Charges or who refuses or fails to request the 
appointment of an arbitrator as stated in 1 (b) above, the matter 
shall continue to proceed under Section 75. 
3. The election of either option by a member shall relinquish and 
waive any and all rights to the other option and shall be 
irrevocable. 
ARTICLE 18 
DUTY MANUALS 
The Sheriff agrees to provide the Association with a copy of any 
revision of the Onondaga County Sheriffs Department Duty Manual 
for i t s  review a t  least seven (7) business days prior to 
implementation. 
ARTICLE 19 
EMERGENCY STANDBY DUTY 
The Sheriff agrees that members who are ordered to perform standby 
duty (also known as  telephone alert) shall be given advance notice 
of at least three (3) calendar days of the effective date(s) on which 
such duty is to be performed except in case of emergencies. For 
purposes of this Article, emergencies shall be defined as such 
occurrences a s  riots, strikes, civil disturbances, or major 
conflagrations. 
ARTICLE 20 
RETIREMENT 
The Employer agrees to provide Article 14 - B of the New York State 
Retirement and Social Security Law Section 552 (i.e., 20 year at 
half pay plan only) to eligible members covered by this agreement. 
ARTICLE 2 1 
EMPLOYEE INVESTIGATION PROCEDURE 
The members of the Onondaga County Sheriffs Department hold a 
unique status as  public officers in that the nature of their office 
and the performance of their duties involves the exercise of a portion 
of the police power of the State. 
The security of the County, its citizens and its several communities 
depends to a great extent upon the manner in which Onondaga 
County Sheriffs Department members perform their duties. The 
performance of those duties involves those members in sundry 
relationships with the public. 
Out of such contacts and relationships may arise questions 
concerning the actions of members of the force. Such questions 
require prompt investigation by a superior officer designated by 
the Sheriff or other competent authority. 
To insure that such investigations are conducted in a manner 
conducive to good order and discipline and morale, meanwhile 
observing the protected and individual rights of each member of 
the Department, the internal investigation procedure in the 
Onondaga County Sheriffs Department shall be handled as follows, 
but not limited to: 
Investigatory interviews of any department member shall be 
at a reasonable hour, and the member shall be offered the 
opportunity to be represented by the person of their choice. 
The investigatory interview shall take place preferably when 
the member is on duty and during daylight hours, unless the 
circumstances of the investigation dictate otherwise, which 
should be determined by the Sheriff or officer in charge of the 
investigation. 
The member of the department shall be advised of the name 
and command of the investigating officer and the identity of 
all persons present during the investigatory interview. 
Investigatory interviews shall be conducted by a maximum of 
two (2) interviewers at  any one time. 
The investigatory interview shall take place a t  a location 
designated by the Sheriff or officer in charge of the investigation. 
The member of the department shall be informed of the nature 
of the investigation before any investigatory interview 
commences. Sufficient information or reasonable appraisal 
to the member regarding the allegations must be provided by 
the officer in charge of the investigation. If it is known that 
the member of the department is being interviewed as  a witness 
only, they should be so informed. 
All investigatory interviews should be completed with 
reasonable dispatch and time should be provided for personal 
necessities, meals, telephone calls and rest periods a s  are 
reasonably necessary. 
If the member is a suspect or a target of a criminal 
investigation, they shall be completely informed of all their 
constitutional rights prior to the commencement of any 
investigatory interview. 
7. The complete investigatory interview of the member 
shall be recorded, mechanically or stenographically, upon 
the request of either the member or the Sheriff. When the 
investigatory interview is recorded mechanically or by a 
stenographer there will be no "off the record" questions or 
discussions and all recesses called during the questioning shall 
be noted in the record. 
8. The member shall be given an exact copy of any written 
statement they may execute or if the  questioning is 
mechanically or stenographically recorded the member shall 
be given access to the same. 
9. The refusal by any member of the department to answer 
any pertinent question, even though noncriminal in nature, 
that narrowly, specifically relates to the performance of their 
duties may result in disciplinary action. 
10. When a member is informed that they are in an  apparent 
intoxicated condition when reporting for duty or while on duty, 
they shall submit to a blood test, urine or Breathalyzer test 
upon the direction of a superior officer. 
11. There will be no polygraphing of any member within the 
bargaining unit without their consent. 
ARTICLE 22 
TEN HOUR WORK DAY SCHEDULES 
At such time as  the Employer is prepared to implement 10-hour 
work day schedules, the following provisions shall apply: 
1. The Employer agrees to provide the union with 30 days notice 
prior to the effective date of the 10-hour work day schedule. 
2. The Employer agrees to provide affected members with 14 days 
notice prior to the effective date of the 10-hour work day 
schedule. 
3. For purposes of initial implementation, members shall be 
assigned to ten hour work day schedules in accordance with 
their unit assignment: 
(a) Patrol: shall follow a pattern of four (4) ten-hour days on 
duty followed by three (3) days off duty followed by four 
(4) ten-hour days on duty followed by four (4) days off 
duty and so forth. Work schedules shall be established in 
accordance with Appendix A. The Employer may establish 
in consultation with the union up to seven designated 
watches with fixed start and end times and one adjustable 
watch including start and end times. The Employer shall 
not schedule any watches that start before 0600 hours or 
after 2245 hours. The start and end times of the adjustable 
watch may be adjusted periodically by the Employer based 
upon its determination of public safety service needs and 
requirements. In doing so, the Employer shall provide 
the notice set forth in paragraph (2) above. 
(b) Administrative Posts: shall be considered eligible for 
participation in a pattern of four (4) ten-hour days on duty 
followed by three (3) days off duty or to remain on a five 
(5) day eight (8) hour on duty followed by two (2) days off 
duty pattern a s  appropriate. Work schedules shall be 
established in accordance with Appendix A. Start and 
end times and work days shall be flexible subject to the 
approval of the Employer. 
(c) Criminal Investigation Division: shall follow a pattern of 
four (4) ten-hour days on duty followed by three (3) days 
off duty. Work schedules shall be established in 
accordance with Appendix A. 
4. Duty posts for which a roll call is required by the Employer 
shall have the roll call (15 minutes) scheduled in addition to 
the scheduled hours of the watch. 
5. For purposes of the four (4) ten (10) hour work schedule, the 
provisions of Article 11 - Holiday Premium shall be applied on 
the basis of eight (8) hour units per holiday for a total of 96 
hours of holiday pay per calendar year. 
6. For purposes of the ten (10) hour work day schedules under 
this Article, application of sick leave, personal leave, and 
vacation leave shall be applied on an hourly basis (for example, 
one vacation leave day taken on a 10-hour work day shall result 
in a debit of 10 hours vacation leave). 
7. Nothing in this Article shall affect the right of the Employer to 
determine or change the number of members required to be 
on duty during any watch or work schedule. 
8. In the event that the Employer determines that the four (4) ten 
(10) hour work schedule does not render the expected effects 
on overtime costs, improved utilization of department 
resources, or enhancement of public safety services, the work 
schedules in effect prior to the implementation of the four (4) 
ten (10) hour work day shall be restored. In doing so, the 
Employer shall provide the union with 30 days notice prior to 
the effective date. 
ARTICLE 23 
NOTICE OF TRANSFER 
The Sheriff agrees that in the event a member is transferred (defined 
as  a change in pass group, watch, section or work shift) notice will 
be given at  least five (5) full calendar days, excluding day of 
notification but including day of reporting to the new assignment, 
in advance of the start of the transfer whenever practical. 
ARTICLE 24 
WATCH/UNIT ASSIGNMENT PROCEDURE 
1. SENIORITY 
For purposes of this Article, seniority shall begin with the 
member's Departmental date of appointment for grade 4. For 
grades 5 and 6, seniority begins with the members date of 
promotion (in the event two or more members have the same 
date of promotion, then the member's rank on the civil service 
promotional list shall be the controlling factor. In the further 
event of a tie then the Departmental date of hire shall be the 
controlling factor). An employee must be performing full duty 
during at least 50% of the month of November to be eligible for 
watch selection pursuant to this Article. Any member who 
resigns and returns after 6 months shall be given a new date 
of hire. 
2. UNIT ASSIGNMENT CHANGE 
The Employer agrees to post in the appropriate locations, 
information concerning available job openings and assignments 
within the Sheriffs Department as they would directly pertain 
to members of this bargaining unit. Decisions as  to the 
selection of members for such assignments shall be made a t  
the determination of the Sheriff. Members that apply for a 
unit assignment and are not selected shall be provided with a 
written statement of the reasons therefor. 
3. WATCH ASSIGNMENT CHANGE 
Watch assignments within a unit will be filled 75% by seniority 
and 25% by administrative criteria determined by the Sheriff. 
The first 75% of the watch assignments will be based strictly 
on seniority. In those units where there is only one watch, the 
parties recognize that there is no right to request a watch 
assignment change within that unit. Requests for a watch 
assignment change within a unit can be made at  any time but 
must be executed during the month of January each year. 
4. MISCELLANEOUS 
A. During the month of November of each year, each member 
will be required to fill out a watch preference sheet. This 
sheet shall be sent to the Department's Personnel Manager. 
B. If a member returns from injury or illness, every effort 
will be made by the Department to return the individual 
to the unit and watch the member desires. However, the 
member may be required to accept an available assignment 
until the following January when the request execution 
cycle begins. 
C. For purposes of watch assignments, the President of the 
OCSPA shall be placed on the day watch, Monday through 
Friday, unless that President wants to exercise another 
watch assignment preference pursuant to this Article. 
D. This Article does not apply to probationary employees. 
E. Members qualified and serving as Field Training Officers 
may be requested to serve temporarily on watch 
assignments other than their normally scheduled watch 
for the duration of the training period to which they have 
been assigned. 
ARTICLE 25 
SECONDARY EMPLOYMENT 
1.  Notwithstanding the provisions of any general, special or local 
law or any rule or regulation of the Onondaga County Sheriffs 
Department, any member of this department covered by this 
agreement may engage in extra work for another Employer 
outside his/her regular hours of duty and not exceeding twenty 
(20) hours per week, provided that such extra work does not 
interfere or conflict with the member's regular duties as  a 
member of the force, or availability for emergency duty, or affect 
the member's physical condition to the extent that it impairs 
the ability to efficiently perform such duties. 
The Employer shall have the right to obtain information a s  to 
the name of an employee's secondary employer, the employee's 
duties or job description and the number of hours worked for 
that  Employer. No other information a s  to secondary 
employment may be required by the employer. 
The Employer (Sheriffl reserves the right to waive any of the 
provisions contained within this article. 
2. Effective upon adoption of this agreement by the Onondaga 
County Legislature, the following provisions shall apply: 
A. The Sheriff agrees to authorize members covered by this 
agreement to engage in extra work for another employer 
outside their regular hours of duty and not to exceed 
twenty (20) hours per week or be self-employed and not to 
exceed twenty (20) hours per week provided that all of the 
following conditions are met: 
1. that such extra work does not interfere or conflict 
with the performance of regular duties a s  members 
of the Onondaga County Sheriffs Office; and 
2. that such extra work does not interfere or conflict 
with members availability for emergency duty; and 
3. that such extra work does not affect members physical 
condition to the extent that it impairs their ability to 
efficiently perform their job duties; and 
4. that members sign and submit a completed Onondaga 
County Sheriffs Office Secondary Employment Permit 
form (attached a s  Appendix B of this Agreement) or 
Onondaga County Sheriff's Office Secondary 
Employment Notification Form (attached as  Appendix 
C of this Agreement), whichever is applicable; and 
5. that secondary employment sought by members and 
their participation in secondary employment comply 
with all the terms and conditions set forth on the 
Secondary Employment Permit or Secondary 
Employment Notification Form, whichever is  
applicable, a s  determined by the Sheriff. 
B. All members must complete the initial probationary period 
required under local civil senrice rules and regulations in 
order to be eligible to participate in any secondary 
employment. 
C. The Sheriff reserves the right to waive any of the provisions 
contained within this article. 
D. Secondary Employment Permits may receive a temporary 
approval or denial by the Department Chief pending final 
approval or denial within three (3) work days after 
submission by the member. Any Secondary Employment 
Permits that are denied must have reasons stated in 
writing to the member. Members may appeal the decision 
to deny the Secondary Employment Permit to the 
Undersheriff within three (3) work days after receipt. Such 
appeal must be in writing and contain all information, 
facts, and reasons for the appeal. A written response to 
the appeal shall be made to the member, with reasons if 
the denial is upheld, within five (5) work days after receipt 
of the appeal. 
E. Any secondary employment that is in a non-uniformed 
capacity or does not involve the performance of security 
duties will not require obtaining a Secondary Employment 
Permit. Members shall be required to sign and submit a 
Secondary Employment Notification Form (attached as  
Appendix C of this Agreement) to the Department Chief 
prior to the  commencement of such  secondary 
employment. 
F. Members shall not commence any secondary employment 
unless and until the Secondary Employment Permit is 
approved or the Secondary Employment Notification Form 
has been submitted, whichever is applicable. 
ARTICLE 26 
JOINT LABOR MANAGEMENT 
With the express purpose of fostering a harmonious relationship, 
the Administration of the members covered by this agreement and 
the duly authorized representative of the Association shall establish 
a Joint Labor-Management Program for the purpose of providing 
communication and discussion for attempted resolution of 
employment problems and discussion of matters concerning safety 
and matters pertaining to and including health benefits between 
the respective administrators and the members. 
The County and Association hereby agree and recognize that the 
delivery of essential municipal services in the most efficient, effective 
and courteous manner is of paramount importance. 
The OCSPA recognizes the County's right and responsibility to 
maximize service to the community through the implementation 
and/or revision of performance standards, norms and levels, work 
measurements procedures and performance appraisal systems. 
The County agrees prior to implementation or revision of such 
performance standards, norms and levels, work measurements and 
performance appraisals, to review same with the Association. 
ARTICLE 28 
GRIEVANCE PROCEDURE 
The Association shall have the right to present grievances to the 
Employer on behalf of a member(s) of the bargaining unit, hereinafter 
referred to as "grievant(s)," free from interference, coercion, restraint, 
discrimination or reprisal and shall be permitted to represent the 
member at all stages of the procedure set forth in section (b) of this 
Article. 
A. Grievance Definition 
A grievance is defined as a claimed violation, misinterpretation 
or an inequitable application of a specific and express term of 
this agreement. It is agreed by and between the parties that 
any member covered by this agreement working in a 
probationary status may be discharged at the sole discretion 
of the County and shall not have the right to challenge such 
discharge pursuant to the grievance procedure contained 
herein. No member may challenge or dispute any disciplinary 
action or dismissal under the grievance procedure as contained 
herein except as provided under Article 17 1 .B. 
No grievance or claims relating, directly or indirectly, (a) to 
any disciplinary action, termination, or dismissal of any 
member covered by this agreement, or (b) to any rules or 
regulations which are or may be promulgated by the County 
and/or Sheriff, the violation of which may subject a bargaining 
unit employee to discipline, termination or dismissal, shall in 
either case be subject to the grievance procedure or arbitration 
under the contract. It is further agreed that no arbitrator's 
decision rendered under the contract on any other issue shall 
be admitted into evidence, or considered, in any civil service, 
court or PERB proceeding relating to disciplinary action, 
termination or dismissal of any employee covered by this 
agreement. 
B. Procedure 
The time limits set forth in the Article are of the essence. They 
may, however, be extended by mutual written agreement of 
the parties. The failure of the grievant to proceed within the 
limits set forth or to comply with the procedure established in 
this section shall terminate the grievance a t  that step. The 
failure of the County to answer within the time limit set forth . 
will advance the grievance to the immediate next step of the 
grievance procedure. The issues of timeliness and automatic 
termination of grievances pursuant to this section shall not be 
arbitrable. 
All grievances shall be initiated in writing on Association 
letterhead or grievance form within ten (10) working days after 
the grievant knows or should have known of the act, which 
constitutes the grievance. For purposes of this Article, working 
day(s) means all days other than Saturday, Sunday or legal 
holidays as  celebrated by the County. Saturdays, Sundays 
and legal holidays shall be excluded in computing the number 
of working days in which action must be taken in any step of 
the grievance procedure. 
Step 1 - Division Chief 
A grievance initiated in accordance with the foregoing procedure 
shall be filed and discussed with the grievant's Division Chief. The 
grievant and the Division Chief will attempt to resolve the grievance. 
The Division Chief shall respond in writing within seven (7) working 
days from the date of the discussion with the grievant. 
Step 2 - Sheriff/Sheriffs Designee 
A. In the event that the grievance is not resolved under Step 
1, the grievant may request in writing within five (5) working 
days from the date of the answer in Step 1 for a review of the 
alleged grievance with the Sheriff or authorized designee. 
B. The Sheriff or authorized designee shall, within ten (10) 
working days following said request, schedule and hold a 
review of the matter at which time the grievant may appear 
and present oral and written statements with respect to the 
grievance. Thereafter, the Sheriff or authorized designee shall 
answer in writing within ten (10) working days from the date 
of the review. 
Step 3 
In the event that the grievance is not adjusted under Step 2, the 
grievant shall notify the County through the Division of Employee 
Relations within ten (10) working days from the date of the Step 2 
answer. Thereafter, the Director of Employee Relations shall 
. schedule a meeting with the grievant within ten (10) working days 
after the notification from Step 2. Within ten (10) working days 
after the conclusion of the Step 3 meeting, the Director of Employee 
. Relations shall render his decision in writing to resolve the matter. 
Step 4 
In the event that the grievance is not resolved a t  the 
conclusion of Step 3, the grievant through the Onondaga 
County Deputy Sheriffs' Police Association, Inc. may request 
in writing with a copy to the Division of Employee Relations 
the appointment of a n  arbitrator from the American Arbitration 
Association, Federal Mediation and Conciliation Service, or the 
New York State Public Employment Relations Board within 
ten (10) working days after receipt of the decision is rendered 
at  the conclusion of Step 3. 
It is understood by the parties that the cost of such arbitration 
shall be borne equally by the parties, with the exception of the 
agency's initial fee, if any, which shall be the obligation solely 
of the demanding party. 
The arbitrator shall not have jurisdiction or authority to add 
to, modify, detract from, or alter in any way the provisions of 
the agreement or any amendment or supplement thereto or to 
add new provisions to this agreement or any amendment or 
supplement thereto. 
If the grievance concerns matters not covered by this 
agreement or the procedures contained herein have not been 
adhered to, said grievance shall be returned to the parties 
without decision. 
The findings, conclusions, and recommendations of the 
Arbitrator for resolution of the grievance shall be binding on 
all parties to the proceeding. Awards may not be retroactive 
beyond thirty (30) calendar days prior to the initiation of the 
alleged grievance with the County. 
F. The Arbitrator's decision shall be rendered in accordance 
with the time limits of the arbitration administration agency 
selected. 
ARTICLE 29 
SALARIES 
a. Effective upon adoption of this agreement by the Onondaga 
County Legislature and retroactive to the first payroll 
installment of 2000, the following Salary Schedule A shall apply ' 
to all members covered by this Agreement who are on the 
payroll a s  of the date of ratification of this Agreement by the 
Association (October 25, 200 1). 
2000 SALARY SCHEDULE A 
Less than 1 year 1 year 2 years 4 years 7 years 
Grade 4 29,350 33,947 35,057 36,207 39,056 
Probation Rate Maximum Rate 
Grade 5 40,778 42,571 
Grade 6 
Probation Rate Maximum Rate 
43,940 45,735 
b. Effective upon adoption of this agreement by the Onondaga 
County Legislature and retroactive to the first payroll 
installment of 200 1, the following Salary Schedule B shall apply 
to all members covered by this Agreement who are on the 
payroll a s  of the date of ratification of this Agreement by the 
Association (October 25, 200 1). 
200 1 SALARY SCHEDULE B 
N A B C D 
Less than 1 year 1 year 2 years 4 years 7 years 
Grade4 30,818 35,644 36,810 38,017 41,009 
Probation Rate Maximum Rate 
Grade 5 43,4 17 45,300 
Probation Rate Maximum Rate 
Grade 6 46,987 48,872 
38 
c. Effective with the first payroll installment of 2002, the following 
Salary Schedule C shall apply to all members of the bargaining 
unit. 
2002 SALARY SCHEDULE C 
N A B C D 
Less than 1 year 1 year 2 years 4 years 7 years 
Grade 4 32,359 37,426 38,651 39,918 43,059 
Probation Rate Maximum Rate 
Grade 5 46,188 48,165 
Probation Rate Maximum Rate 
Grade 6 50,186 52,166 
d. Effective with the first payroll installment of 2003, the following 
Salary Schedule D shall apply to all members of the bargaining 
unit. 
2003 SALARY SCHEDULE D 
N A B C D 
Less than 1 year 1 year 2 years 4 years 7 years 
Grade 4 33,330 38,549 39,810 41,116 44,351 
Probation Rate Maximum Rate 
Grade 5 47,574 49,610 
Probation Rate Maximum Rate 
Grade 6 51,691 53,73 1 
It is agreed that the Employer shall convert from the semi-monthly 
payroll installment format to a bi-weekly salary payroll format 
including a direct deposit option during the term of this agreement. 
The bi-weekly salary payroll should not cause any additional length 
of time between pay checks than the member's current payroll time 
periods. 
2. Slotting Formula 
a. Members shall be slotted into and shall be eligible for 
lateral advancement on the appropriate Salary Schedule 
effective the first payroll period after their anniversary date 
of hire as defined in section 3 of this Article pursuant to 
the formula below. 
Grade 4 
less than 1 year of service completed - 90% column (N) 
1 continuous year of service completed - Column A 
2 continuous years of service completed - Column B 
4 continuous years of service completed - Column C 
7 continuous years of service completed - Column D 
Grades 5 - 6 
- upon appointment and for the duration of 
probationary period - Probation Rate 
- upon completion of probationary period - Maximum Rate 
b. In instances of transfer of personnel affiliated with other 
civil divisions under the jurisdiction of the Commissioner 
of Personnel, (which excludes departments and agencies 
of Onondaga County government) the slotting formula set 
forth in this Article shall not be binding upon the Sheriff 
for purposes of initial slotting. However, once slotted, all 
previous service time applied in the initial slotting 
(determined by the corresponding years of completed 
service associated with that step) shall be considered as 
completed years of service in a bargaining unit title with 
the Sheriffs Department to determine eligibility for 
subsequent step advancement in accordance with the 
slotting formula set forth in this Article. 
Effective November 17, 2000, the following shall apply: 
Transfers - In instances where a person(s) has been 
approved to transfer into the Onondaga County Sheriffs 
Department in a bargaining unit title, the slotting formula 
set forth in this Article shall not be binding upon the Sheriff 
for purposes of initial slotting. The transfemng person(s) 
shall be slotted into the salary schedule based upon the 
salary agreed upon between the Sheriff and transfemng 
person(s). Once slotted, the transferring person(s) shall 
be accorded the corresponding years of completed service 
associated with that step in order to determine eligibility 
for subsequent step advancement in accordance with the 
slotting formula set forth in this Article. 
Anniversary Date of Hire 
For purposes of this Article, anniversary date of hire shall be 
defined as  that calendar date on which the member was first 
hired in a bargaining unit title on a permanent full-time basis 
in the Onondaga County Sheriffs Department followed by full- 
time continuous service in a bargaining unit title. Continuous 
service shall be broken by any of the following: 
a. retirement, resignation or discharge not followed by 
reinstatement; 
b. termination or suspension not followed by reinstatement; 
c. failure to return to work following notice of recall from 
layoff within ten (10) working days: 
d. failure to accept reinstatement from a preferred list; 
e. failure be recalled from a preferred eligible list. 
Promotional Procedure 
Any member who is promoted from Grade 4 into Grade 5 or 
Grade 6 or promoted from Grade 5 into Grade 6 shall be slotted 
into the Probationary Rate Column for the duration of the 
member's probationary period. Upon successful completion 
of the probationary period, the member shall advance laterally 
to the Maximum Rate Column. 
Overtime Rates 
In accordance with Article 7 Overtime Compensation, the 
following overtime rate schedules shall apply. 
January 1, 2000 through October 3 1, 200 1. 
OVERTIME SCHEDULE A 
N A B C D 
Less than 1 year 1 year 2 years 4 years 7 years 
Grade 4 20.1570 23.3139 24.0770 24.8666 26.8230 
Probation Rate Maximum Rate 
Grade 5 27.5940 28.8249 
Probation Rate Maximum Rate 
Grade 6 29.5937 30.8268 
b. Effective November 1, 200 1 through December 3 1, 200 1. 
OVERTIME SCHEDULE B 
N A B C D 
Less than 1 year 1 year 2 years 4 years 7 years 
Grade 4 22.224 25.704 26.545 27.416 29.573 
Probation Rate Maximum Rate 
Grade 5 31.310 32.667 
Probation Rate Maximum Rate 
Grade 6 33.884 35.243 
c. Effective January 1, 2002 through December 3 1, 2002. 
OVERTIME SCHEDULE C 
N A B C D 
Less than 1 year 1 year 2 years 4 years 7 years 
Grade 4 23.335 26.989 27.873 28.786 31.052 
Probation Rate Maximum Rate 
Grade 5 33.308 34.733 
Probation Rate Maximum Rate 
Grade 6 36.191 37.619 
d. Effective January 1, 2003 through December 3 1, 2003. 
OVERTIME SCHEDULE D 
N A B C D 
Less than 1 year 1 year 2 years 4 years 7 years 
Grade 4 24.035 27.799 28.709 29.650 31.983 I 
Probation Rate Maximum Rate I 5 
Grade 5 34.307 35.775 
Probation Rate Maximum Rate 
Grade 6 37.277 38.747 
ARTICLE 30 
MAINTENANCE OF BENEFITS 
I phe Employer agrees to continue to provide benefits (e.g., but not 
limited to, paid leaves, compensation) that have been determined 
by PERB to be mandatory subjects of bargaining that are presently 
in effect and that are not included in the agreement. 
I ARTICLE 31 
CONFORMITY TO LAW 
This agreement and its component provisions are subordinate to 
any provision of current or future laws or regulation. If any Federal 
or New York law or regulation or the final decision of any Federal or 
New York court affects any provision of this agreement, each such 
provision will be deemed amended to the extent necessary to comply 
with such law, regulation or decision, but otherwise this agreement 
shall not be affected. 
It is understood and agreed by the parties that no provision contained 
within this agreement shall be binding upon either party until this 
agreement has been ratified by the Association and duly approved, 
ratified and executed by the Onondaga County Sheriff, the Onondaga 
County Executive and the Onondaga County Legislature. 
It is further understood and agreed between the parties that the 
Onondaga County Legislature reserves the right to approve or reject 
any provision of this agreement together with the whole thereof. 
ARTICLE 32 
OVERTIME AND PAY DEDUCTION CALCULATIONS 
The formula used to calculate overtime payments and pay 
deductions for attendance issues (e.g. tardiness, depletion of 
accruals, partial absences) shall be the following: 
Time* Amount 
0 minutes through 7 minutes accumulated 0 
8 minutes through 22 minutes accumulated 15 min. 
23  minutes through 37 minutes accumulated 30 min. 
38 minutes through 52 minutes accumulated 45 min. 
53 minutes through 60 minutes accumulated 60 min. 
Payments or deductions for time in excess of 60 minutes shall be 
computed on the basis of the interval pattern set forth above. 
Pay deductions within a payroll period resulting from this article 
may be offset by equivalent 'late call" instances within the same 
payroll period as provided under Article 7 of this agreement. 
ARTICLE 33 
C M L  SERVICE EXAMINATION FEES 
Members shall absorb the cost of all fees limited to the rates in 
effect as of the date of adoption of this agreement by the Onondaga 
County Legislature charged for any promotional or open competitive 
civil senice examination administered by the Onondaga County 
Personnel Department. 
ARTICLE 34 
TERMS OF AGREEMENT 
The terms of this agreement and each of its provisions shall be 
effective a s  of the date of adoption by the Onondaga Countv 
Legisature and continues in full force and effect until December 
3 1, 2003. Retroactivity of benefits shall be limited to those expressly 
provided herein. 
FOR THE ONONDAGA COUNTY DEPUTY FOR THE COUNTY OF ONONDAGA 
SHERIFFS' POLICE ASSOCIATION, INC. 
FOR THE SHERIFF OF ONONDAGA COUNTY 
DATED THIS 4 M DAY OF 
+$??I ,2002, AT 
SYRACUSE, NEW Y O U  
APPROVED AS TO FORM: 
APPENDlX A 
r DUTY I WORKDAYS 1 IIOURS I COMMENTS 
I C Watch 
I D Watch 
I E Watch 
I F Watch 
Patrd 
I)ep.lS@.lLt. 
1 I G Watch .. I H Watch 
Adminlstrmtive Posts I 
1 I I 
Facllitiea Swurity 1 5 - 2  I Maintain current schedule. 
I I I I 
4-3, 4-4 A Watch 
B Watch 
SROIDARE 
School year 
Up to seven 10-hour designated shins; One additional sl~ift may be periodically adjusted as the 
Sheriff sees the need with 14 days prior notice 
- 
Summer 4-3, 4-4 (Patrol) 
DER IWlZml 
School hours 
I 
- 
*will follow a school district calendar and report or remain one-half hour before or aAer the 
- 
school day; will be assigned back to Patrol during summer recess 
APPENDIX B 
ONONDAGA COUNTY SHERIFF'S DEPARTMENT 
SECTION 207-C APPEAL PROCEDURE 
.07 APPEAL PROCEDURE - members whose application for Section 
207-C benefits are denied shall be entitled to an appeal 
procedures as  follows: 
A. The member must notify the Onondaga County Sheriffs 
Department Personnel Section in writing of an appeal 
within ten (10) working days of the receipt of notice that 
the Section 207-C application has been denied. 
B. The County shall appoint a hearing officer within a 
reasonable period of time that a) is licensed to practice 
law in the State of New York; and b) not employed by the 
Federal, State or County government. The hearing officer 
shall have the authority to determine eligibility for benefits 
on appeal. He shall inquire the facts of each application 
and to that end shall have the authority and power to: 
1. employ experts and specialists: 
2. require the attendance of the applicant and all other 
witnesses for testimony at any time upon reasonable 
notice; 
3. require the applicant to sign forms for release of 
medical information with respect to the applicant; 
4. require the production of all books, papers, 
documents and other records pertaining to such 
injury; and 
5. render a decision on the member's appeal. 
C .  The denied member shall have the opportunity to be 
represented by counsel or any other representative. 
D. A hearing shall be scheduled by the hearing officer no 
later than twenty (20) days after receipt of the notice of 
appeal. A record shall be kept of the proceeding. 
E. Within twenty (20) days of the hearing, the hearing 
officer shall make a determination of eligibility and 
notify the member and the Onondaga County Sheriffs 
Department Personnel Section i n  writing. Such 
determination shall be subject to review by the member 
or the County a s  provided for in Article 78 of the CPLR. 
F. It is expressly agreed that all costs of such hearings and 
hearing officers shall be borne solely by the Onondaga 
County Deputy Sheriffs' Police Association, Inc. 
G. Members who are pursuing the appeal procedure and 
who are absent from work shall be charged with sick leave 
or other accrued paid leave. In the event that leave benefits 
are exhausted during the pendency of the appeal the 
Onondaga County Risk Manager may, in his discretion, 
direct the payment of the member's salary and wages upon 
showing of hardship and a preliminary determination of 
likelihood of eligibility. If the salary and wages are 
preliminarily paid by the County and there is a final 
determination of ineligibility, monies paid to the member 
may be recovered by payroll deduction, deduction from 
accrued leave or by civil action. 
H. Members who are determined to be eligible by the 
hearing officer pursuant to this procedure shall be 
reimbursed retroactively to the date upon which the 
disability began. Benefits shall continue so long as  the 
member remains eligibly disabled or until the County's 
liability under Section 207-C shall otherwise cease. 
.08 REASSIGNMENT OF DUTIES 
A. In the event that the County, after reviewing opinions of 
the Sheriffs Department physician or physician appointed 
by the County or the physician of the affected member, 
determines that a member receiving Section 207-C benefits 
is unable to perform his regular duties as  a result of said 
injury or sickness, but is capable of a reassignment of 
duties, then the County shall order said member to report 
for the reassignment a t  a certain date by notifying said 
member, in writing, of the reassignment. 
B. In the event the member disagrees with the determination 
of the County, said member shall have the opportunity to 
a hearing in the same manner and procedure as  outlined 
in Section .07 above. The decision of the hearing officer 
shall be subject to review as  provided in Article 78 of the 
CPLR. 
C. If a member receiving Section 207-C benefits 
refuses or fails to appear for available reassignment 
when ordered by the County, or contrary to the hearing 
officer's decision, payment of the full amount of the regular 
salary or wages shall be discontinued a s  of the date 
specified in said order for the member to return to work. 
If the member is ultimately found incapable of the 
reassignment, the full amount of any lost wages and salary 
shall  be  reimbursed retroactive to  the  date  of 
determination. 
.09 REVIEW OF DISABILITY 
A. The County is authorized to make periodic reviews in 
the case of members receiving disabiIity benefits for the 
purpose of determining whether they can continue to be 
entitled to disability benefits. 
B. An individual who is receiving benefits under Section 207- 
C shall not* the Onondaga County Sheriffs Department 
Personnel Section in writing of a change in condition which 
enables him to return to normal duties or renders him 
available for reassignment within forty-eight (48) hours of 
such change. A failure to so not@ shall constitute grounds 
for terminating benefits under Section 207-C. 
C. If, for any reason, the County shall determine that the 
recipient is no longer eligible for Section 207-C benefits, 
it shall terminate said benefits as  of the date of the 
determination. Said notice of termination and reasons 
thereof shall be in writing. If the member disagrees with 
the determination then said member has the right of a 
hearing a s  outlined in Section .07  above. Said 
determination by the hearing officer shall be subject to 
review as outlined in Article 78 of the CPLR. 
.10 PAYMENT FOR MEDICAL SERVICES 
A. No bills or claims for medical, hospital or other lawful 
remedial treatment rendered shall be paid unless the 
following procedure is complied with: 
1. Except in the case of emergency, a member receiving 
disability benefits shall notify, as soon as  possible, 
in writing to the Onondaga County Risk Manager 
before incurring any expense for medical services, 
hospitalization or other lawful remedial treatment 
related to the disability. 
2. On each bill or claim for services, the person or 
persons rendering such services shall certify thereon 
that the services rendered were required as a result 
of the disability-related incident. 
3. Bills for drugs. appliances and other medical supplies 
will only be paid after a copy of the prescription by a 
doctor is filed with the Risk Manager for the particular 
items billed stating thereon that the items supplied 
were required as a consequence of the injury or 
sickness upon which the claim is based. 
APPENDIX C 
Onondaga County SheriWs Office 
Secondary Employment Notification 
( N o n U n i f b n n / N o n € ~ ~ e n C / N o ~ S e c ~  Employment) 
lpleate rype or print) 
Date: 
Title: Name: Date of Hire: 
Current Asignment Division: Watch: 
Sick time used in past 6 months: d a y f s )  h r ( s )  (m Pe ded in by Penomdl 
Work-Related Medical Restrictions: 
................................................................................................................................... 
All permits in effect 
A I have read me Secondary Employment Arricle (Arcide d my union contract which limik o d d e  employmentto a 
maxmum of 20 hours per week 
8. I undermnd that Depamnent Rules and Regulations as contained in the Duty Manual. Section 5.14, shall govern 
secondary employment 
C I undermnd that secondary employment permio for any member will be automatically suspended during any periods of 
sia  time. injury or unauthorized absence. 
I have read rtr6 form and I undermnd all provisions concerning secondary employment 
Signanrre: Date: 
Supervisor: Date Read 
Semen Commander: Date Read 
Depamnent Commander: Date Read 
Sheriff/UndersneriRT Date Read 
SE2.RN 1/02 
Onondaga County Shetiffs Oftice 
Secondary Employment Permit 
I P W  rype of printl 
Date: 
Duty Hours: Sick time used in past 6 months: da~(sl h r ( 4  
p6erorWrirwPannna) 
Medical remictions: 
Secondary Employer ................................................................ "---.---..."......-..-...--- 
Name & Address: 
Specific days: Hours per week 0 Uniform a Plainclothes i 
Describe duties: 
............................................... " .............- .................. -..... ......... ... ............................................ " ............. .+.r.l...-..-.-.- ........ ..... ..* 
All permits in effect 
A I have read Article XXV of me OCSPA c o n m  wh~ch llmiu oufside emplcyment m a mhnum of 20 how per we& 
8. I undcnend thac Depamnem Ruler and RegulaLbns as contained in the Duly Manual, Seceion 5 14. shdl govern 
secondary employment and the inmp-emrion of such by the wlminlscradan in determining the wedtifig of the uniform 
for outrjde employment 
C l undemand mat secondary employment permit$ for any memberwill beauaxnaricaliy Ncpended during any perbds of 
rick time. injury or uMudrorized absence. 
D. I Ut3derSmd that depamThnrmembers placed on suspension are prohibited from secondary enploymenr m a  require 
exercising police powers or wearing the department uniform. 
E I have read G O 1  006.98 on firearms mining and in compliance with Secljon H, I certify thac any hearrn carried 
during this offduty emplopem har been approved by the OeparrmemAmwxerAmwxer 
My Ian firearms qualification: Date: Score: 
F. I have complied with Amcle 7A of the general Business Law and have atached a copy of my JezrUi(v Guard Liceme 
I have read thfs form and I undemand all provisions concerning secondary employment I am aware that when an arrest is 
made by me. I am required to no* the Warch Commander immediately. 
Signature: Date 
Approved Disapproved Supe~sor Date 
Approved Disapproved SecUon Commander Date 
Approved Disapproved Department Commander Date 
Approved Disapproved Sheriff/Undersheriff  ate 1 
SEI .RN 2/01 
APPENDIX D 
Ifemrandm of Understanding 
The pa r t i e s  t o  the  current  agreement betveen the County of Onondaga, 
the  Sheriff of Onondaga County and t he  Deputy Sheriff 's  Benevolent 
Association hereby recognize the  f a c t  t ha t  motor vehicles provided t o  
cer ta in  members of the Onondaga County Sheriff's Department a r e  o u t f i t t e d  
with cer ta in  equipment and appararrrs not efmilar t o  equipment and 
apparatus ins ta l led  on any other County w t o r  vehicle. 
The par t ies  fur ther  recognize the f a c t  that unlike any other County 
motor vehicle, sa id  motor vehicle,  equipment and apparatus a re  of primary 
importance to and an e s s e n t i a l  p a r t  of providing the highest qua l i t y  
service,  protection and s ecu r i t y  t o  the  c i t izens  of the County of 
Onondaga and the member so s i t ua t ed ,  peculiar  t o  the unique sphere of law 
enforcement ac t i v i t i e s .  
Therefore, the p a r t i e s  agree t ha t  said equipment and apparatus a s  
provided for  in  fu ture  purchase bid specif icat ions for  replacement 
vehicles fo r  certain vehicles now currently in use sha l l  include a i r  
conditioning and s h a l l  be ordered and ins ta l led  i n  said vehicles subject  
t o  any budgetary and/or f i s c a l  l imi ta t ions  or  res t ra in ts  applicable 
therein. 
FOR THE DEPUTY SHERIFF'S 
BWEVOLKNT BSSOCUTION 
PORATBE COUNl'!Z OF ONONDAGA 
Date: Date: ) 2 / / b / s 7  
ONONDAGACOUNTY 
DEPUTY SHERIFFS' 
POLICE ASSOCIATION, INC. 
(O.C.S.P.A.) 
BY-LAWS 
Revised and Approved 
June 2002 
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ARTICLE I 
NAME 
This Organization shall be known a s  the Onondaga County Deputy 
Sheriffs' Police Association, Inc. (the "Organization"). Headquarters 
of the Organization shall be maintained in Onondaga County, New 
York. 
ARTICLE I1 
PURPOSE AND POLICY 
The Organization exists to represent its Members with respect to 
all terms and conditions of employment, to uphold and extend the 
principle of merit and fitness in public employment, to maintain 
and promote efficiency and integrity in public service, to instill pride 
and promote professionalism in its Members, to advance the 
interests of its Members and to promote and foster educational, 
social, and  other activities for its Members. The Organization is 
dedicated to the principle that it is our responsibility to enforce the 
laws and to protect and serve the public. 
ARTICLE I11 
MEMBERSHIP, DUES AND SPECIAL ASSESSMENTS 
SECTION 1 - Active Members 
"Active Members" shall be defined a s  any Police Department member 
of the Onondaga County Sheriffs Office, who a t  the time of 
appointment or currently is the holder, of the civil service title of 
Deputy Sheriff Patrol Officer, Deputy Sheriff Sergeant or Deputy 
Sheriff Lieutenant and who is a Member in good standing1 of this 
Organization. Active Members shall enjoy all rights, privileges and 
responsibilities of full membership in the Organization. 
SECTION 2 - Inactive Members 
"Inactive Members" shall be defined as  any Police Department 
member of the Onondaga County Sheriffs Office, who a t  the time 
of appointment or currently is the holder of the civil service title of 
Deputy Sheriff Police Officer, Deputy Sheriff Police Sergeant, or 
Deputy Sheriff Police Lieutenant and who: 
---- - 
l 'A Member in Good Standing" shall be defined as  an Organization Member who 
has paid the required initiation fee, whose dues are not delinquent and who has 
not received a notice of discipline from the Organization in accordance with the 
provisions of these By-Laws. 
( I )  has not paid any proscribed initiation fee, special assessment 
and/or chooses not to be an Active Member of this Organization; 
or 
(2) has chosen to resign as  an Active Member for any reason; or 
(3) has been placed on Inactive status by the Organization as a 
matter of discipline in accordance with provisions set forth in 
ARTICLE XI SECTION 4. 
Inactive Members enjoy no other rights, privileges or responsibilities 
of Organization membership other than the right to vote in 
contractual matters and the right to Organization representation 
in disciplinary matters. 
SECTION 3 - Honorary Members 
'Honorary Members" shall be defined a s  any Member of the 
Organization who, while a Member in Good Standing, retires from 
the Police Department of the Onondaga County Sheriffs Office. 
Any Police Department employee of the Onondaga County Sheriffs 
Office, who at the time of retirement was the holder of the civil 
service title of Deputy Sheriff Patrol Officer, Deputy Sheriff Sergeant, 
Deputy Sheriff Lieutenant or Deputy Sheriff Captain and who was 
a Member in Good Standing of the Organization shall be eligible to 
be a Honorary Member of the Organization. 
Honorary Members shall be entitled to attend any and all Organization 
meetings, functions and social events. Honorary Members shall not 
retain the right to vote in Organization elections or on Organization 
issues or have the right to Organization representation. 
SECTION 4 - Member 
A person becomes a member of the Organization when a membership 
application has been processed and actual payment of an initiation 
fee of twenty-five ($25.00) dollars and the required dues is deducted 
or received or notice thereof is received by the Organization. 
Applications shall be automatically accepted at the time of appointment 
to the Criminal Division of the Onondaga County Sheriffs Office. If a 
Member elects not to participate as an Active Member of the 
Organization, he/she will be placed on Inactive status pursuant to 
Article I11 Section 2. Should such Member elect to be reinstated to 
Active Membership such application shall be brought to the attention 
of the President and Executive Committee for immediate action. 
(A) If a person neglects to submit the initiation fee by the last day 
in the 'Field Training" program then the initiation fee will be one 
hundred dollars ($100). 
SECTION 5 - Dues 
Organization dues shall be paid through automatic payroll 
deduction. The amount of the dues shall be fixed by a vote of the 
Active Members and may only be changed by vote of the Active 
Members. Organization dues shall equal three hundred slxty dollars 
($360.00)3 per annum. and shall be payroll deducted from all 
Members, except Honorary Members, in equal amounts, on 
consecutive pay periods. 
SECTION 6 - Special Assessments 
In an emergency, the Executive Committee may determine, by 
majority vote. that a Special Assessment is necessary to further 
the interests of the Organization. Such determination shall be 
confirmed by vote of the Active Members in attendance, and a 
meeting, therefore, shall be made on notice of not less than seven 
(7) days, if a special meeting, or on notice of not less than twenty- 
five (25) days, if a general meeting. Any special assessment so 
levied shall be levied on all Members regardless of status, except 
Honorary Members. 
SECTION 7 -Any Member of the Organization suspended, expelled 
or dismissed from the Police Department of the Onondaga County 
Sheriffs Office through disciplinary action shall remain a Member 
of the Organization until all legal rights and remedies regarding 
such suspension, expulsion or dismissal have been exhausted. Any 
Member under suspension or expulsion without pay shall be relieved 
of dues obligations for such period of time. 
Any Member terminated from the Police Department of the 
Onondaga County Sheriffs Office for medical or disability reasons 
who was a Member in Good Standing at the time of such termination 
shall automatically become an Honorary Member of the Organization 
upon such termination. Such Honorary Member shall be entitled 
to the rights and privileges set forth in ARTICLE I11 SECTION 3. 
Any Member promoted to a civil service title higher in rank than 
Deputy Sheriff Lieutenant shall no longer be eligible to be a Member 
of the Organization. 
However if the member, prior to his/her promotion, was a member 
in good standing of this Organization, shall be eligible for honorary 
membership, after retirement from this Department. As outlined 
in Article 111, section 3." 
Added June 2002 
"evised June 1999 
Added June 1999 
ARTICLE N 
OFFICERS 
SECTION 1 -The Officers of this Organization shall be the President, 
lst Vice President, 2nd Vice President. Secretary, and Treasurer 
(collectively, the "Officers"). The Officers may also be collectively 
known a s  the "Executive Committee." 
SECTION 2 - Organization Officers shall be elected a t  the 
Organization's annual meeting held in even numbered years 
commencing in 1994, and shall hold office for a term of two (2) 
years commencing in October5 of the year elected or until their 
successors have been duly elected and qualified. No person shall 
hold more than one (1) Organization elective office at  any one time, 
a s  defined in ARTICLE IV SECTION 1. 
SECTION 3 - Any Organization Officer, for reason deemed good 
and sufficient by two-thirds (2/3) vote of the remainder of the 
Executive Committee, may be suspended by the Executive 
Committee pending a hearing for removal from office by the Judicial 
Board in accordance with ARTICLE XI1 SECTION 3 Sub. 12. All 
records and documents relating to the Organization in possession 
or under control of such Officer shall be immediately surrendered 
to the Executive Committee pending such hearing. Prompt written 
notification of the suspension or removal of any Officer shall be 
given to all persons and/or organizations having any business with 
the Organization. 
SECTION 4 - No member of a Competing Labor Association or 
Organization6 shall be permitted to be an  Officer or committee 
member of the Organization. Former members of a competing labor 
association or organization shall not be eligible for an  Organization 
office or committee position, until such former member has been 
removed from the competing association or organization for a t  least 
one (1) year. 
SECTION 5 - All Organization Officers shall be bonded, a t  
Organization expense, in an  amount f ~ e d  by the Organization. The 
bonds shall be filed with the Secretary of the Organization and 
shall be payable in trust for the Organization. 
NOTE: An exception to this section's reference to holding office for a term of two 
(2) years will be the first elected officers of the organization whose initial term shall 
be from May 1994 through October 1996. 
NOTE: For the purposes of this article, "Competing Labor Association or 
Organization" shall be defined to mean any organization, which, after May 1. 1994. 
seeks recognition or certification for purposes of collective bargaining pursuant to 
the Taylor Law in a unit consisting in whole or in part of Deputy Sheriffs of the 
Police Department. 
DUTIES OF OFFICERS 
SECTION 1 -The Organization's President shall be the responsible 
and chief administrative officer of the Organization and shall preside 
at all meetings of the Organization and Executive Committee. The 
President shall, with the approval of a majority of the Executive 
Committee, appoint all committees of the Organization and shall 
be a non-voting Member of all such committees. The President 
shall insure that all Organization Officers perform their respective 
duties in accordance with these By-Laws. 
The President shall appoint a s  many sectional Organization 
representatives as  the President deems necessary, but in no event 
shall there be less than one (1) Organization representative for each 
section and one (1) Organization representative for each rank within 
the Police Department. 
SECTION 2 - The duties of the 1"' Vice President shall be those 
assigned by the President or the Executive Committee. In addition, 
the 1"' Vice President shall be a non-voting Member of all 
committees. All committee chairs shall report to the 1"' Vice 
President. 
If the President is unable, for any reason whatsoever, to perform 
the duties of Organization President, the 1"' Vice President shall 
assume the duties of President as  Acting President, and shall 
continue to perform such duties until such time a s  the President 
shall again be able to perform the duties of Organization President. 
SECTION 3 - The 2nd Vice President shall be parliamentarian for 
the Organization. The 2nd Vice President shall be responsible for 
maintaining order at Organization meetings and shall assist the 
President in conducting meetings in a respectable manner. Any 
area not covered by existing Organization procedures shall be 
governed by Robert's Rules of Order, revised for resolution. The 
2nd Vice President shall be a non-voting member of all committees. 
If the 1"' Vice President is unable, for any reason whatsoever, to 
perform the duties of Organization ls' Vice President, the 2nd Vice 
President shall assume the duties of lst Vice President as  Acting 1"' 
Vice President, and shall continue to perform such duties until 
such time as  the lst Vice President shall again be able to perform 
the duties of Organization 1"' Vice President. 
SECTlON -The Secretary shall be the custodian of all Organization 
records and papers pertaining to the regular and special business 
of the Organization. The Secretary shall give notice of all meetings, 
prepare and forward all correspondence, keep a complete and 
accurate record of all proceedings to include tape recordings, and 
shall furnish to the Treasurer copies of all motions regarding the 
Organization fund. 
SECTION 5 - The Treasurer shall be custodian of all Organization 
funds, be responsible for funds disbursed in the Organization's 
normal course of business and keep records of Organization funds 
received and disbursed. The Treasurer shall keep a true and 
accurate record of all receipts and disbursements and shall file an  
itemized report annually with the Organization as prescribed in 
the By-Laws. The Treasurer's accounts shall be open at all times 
to inspection by the President, Executive Committee and the Finance 
Committee. At the request of the Executive Committee, the 
Treasurer shall inform the Members how Organization funds are 
invested, used or encumbered. At each regularly scheduled meeting, 
the Treasurer shall make a full report of the income, expenditures, 
investments and funds available to the Organization since the 
Treasurer's previous report. Prior to June lsi7 of each year, the 
Treasurer shall file with the Executive Committee an annual report 
for the preceding fiscal year, which report shall itemize all 
Organization income, expenditures, investments, and funds 
available. 
SECTION 6 - In the event the Organization Secretary or Treasurer 
is disabled and unable to act by reason of such disability for a 
period of more than two (2) weeks. the President, with approval of 
a majority of the Executive Committee, may appoint a Member in 
Good Standing to said position to serve in the position of the disabled 
officer until such disabled officer is able to resume official duties. 
The Member appointed shall have been a Member in Good Standing 
for the preceding twelve (12) months. 
SECTION 7 - In the event an Officer shall be absent without excuse 
from two (2) consecutive meetings and/or special meetings, the 
Officer's office shall be considered vacant upon a majority vote of 
the Executive Committee and shall be brought before the Members 
at  the next regularly scheduled meeting. At that time such office 
may be declared vacant by affirmative vote of the majority of the 
Members present at that meeting. 
SECTION 8 - Avacancy in any office or on the Executive Committee 
shall be filled by the President with the approval of a majority of 
the Executive Committee, provided that the person so selected has 
been a Member in Good Standing for the preceding twelve (12) 
months. 
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ARTICLE VI 
EXECUTIVE COMMITTEE 
SECTION 1 -There shall exist an Executive Committee, which shall 
consist of the elected Officers. 
SECTION 2 - The President, with the approval of the Executive 
Committee, shall be empowered to fill any vacancy caused by the 
failure of the Members to elect a representative to such Executive 
Committee. 
SECTION 3 - The power and authority to transact business on 
behalf of the Organization shall be vested in the Executive 
Committee. No action may be taken by the Executive Committee 
except by vote of the Members thereof eligible to vote. Members of 
the Executive Committee must be present a t  the Executive 
Committee meetings to vote. 
SECTION 4 - The Executive Committee shall have a fiduciary 
responsibility to the Members, shall approve a budget and shall be 
required to approve any expenses in excess of amounts budgeted. 
SECTION 5 - The Executive Committee shall have a minimum of 
four (4) Members present to conduct business. 
ARTICLE VII 
COMMITTEES 
SECTION 1 - The President, with the approval of the Executive 
Committee, shall appoint Members to the following standing 
committees: 
(1) FINANCE COMMITTEE 
(2) EDUCATION COMMITTEE 
(3) SOCIAL ACTIVITIES COMMITTEE 
(4) PUBLIC RELATIONS COMMITTEE 
(5) LEGISLATIVE/POLITICAL ACTION COMMITTEE 
SECTION 2 - The President, with the approval of the Executive 
Committee, shall appoint Members to the following committees as 
necessary. 
(1) NEGOTIATING COMMITTEE 
(2) RESOLUTIONS COMMITTEE 
(3) CONSTITUTION/BYLAWS COMMITTEE 
(4) ELECTIONS COMMITTEE 
SECTION 3 - The President shall appoint Members to such other 
committees as  may be recommended by the Executive Committee, 
at a regular or special meeting of the Organization. All bills for 
committee disbursements, unless budgeted pursuant to ARTICLE 
VI SECTION 4, shall be pre-approved by the Executive Committee 
before presentation to the Treasurer for payment. The Treasurer 
shall pay all bills so authorized and approved. 
SECTION 4 - All committees shall consist of an odd number of 
Members with a minimum number of three (3) Members serving on 
each committee. If necessary, the ranking Executive Committee 
Member of that committee may cast the deciding vote in case of 
ties. 
SECTION 5 - A  current list of all committees and Members of those 
committees shall be kept and updated as  necessary by the Secretary 
of the Organization. Such lists shall be provided to the Members of 
the Executive Committee a s  well as  the sectional Organization 
representatives when changes occur. Such lists shall be posted in 
a conspicuous manner in all locations required under ARTICLE 
VII SECTION 7. 
SECTION 6 - There shall be a Finance Committee, which shall 
have the responsi-bility of procuring an annual review of the 
financial records of the Organization by independent audit, 
reviewing the books on a regular basis and the development of an  
annual budget proposal for the Organization. Reporting of its audit 
findings to the Executive Committee by June 1 st8 for the preceding 
year. None of the Members of the Finance Committee may be Officers 
of the Organization. 
SECTION 7 -There shall be an Education Committee, which shall 
be responsible for researching and recommending educational 
programs, classes and/or training for the Members. Members shall 
be required to facilitate the administration of approved programs, 
classes and/or training. 
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SECTION 8 - There shall be a Social Activities Committee, which 
shall be responsible for developing and recommending programs, 
events, and social activities for the benefit of the Members. Members 
shall be required to facilitate the implementation of approved 
programs, events and social activities. Fund raising proposals and 
activities shall be coordinated through the Social Activities 
Committee. 
SECTION 9 - There shall be a Public Relations Committee, which 
shall be responsible for researching and recommending all Public 
Relations activities of the Organization. Members shall be required 
to facilitate the implementation of approved Public Relations 
activities. 
SECTION 10 - There shall be a Legislative/Political Action 
Committee, which shall be responsible for researching and/or 
interviewing individual political candidates and researching and/ 
or evaluating individual pieces of legislation that may affect this 
Organization and/or its Members. Members shall be required to 
conduct interviews or research legislation a s  necessary in order to 
fully appraise Organization Members of its determination. 
SECTION 1 1 -The Negotiations Committee shall be appointed and 
become active no less than six (6) months prior to the start of any 
contract negotiations. The President of the Organization shall chair 
the Negotiations Committee. Such committee shall be composed 
of at least one (1) Member representative of each civil service class 
of Deputy, Sergeant and Lieutenant. No contract proposal shall be 
presented to Members without review and approval by the 
Negotiations Committee. The Negotiations Committee shall remain 
seated and active until such time a s  a contract proposal has been 
developed, presented to the Members for approval, and has been 
approved by a majority of the Members for ratification a t  a vote of 
the full membership. 
ARTICLE VIII 
MEETINGS 
SECTION 1 - General membership meetings of the Organization 
shall be held the last Wednesday of the month a t  7:00 p.m. a t  a 
place to be specified. Meetings are required to be held in April, 
May, June. September, October and November. 
SECTION 2 - Special meetings may be called by a majority vote of 
the Executive Committee or by written request of at least 10% of 
the Members. The President shall call a special meeting within 
seven (7) days after receipt of the written request. Such written 
request shall set forth the reason(s) for calling a meeting and the 
proposed agenda. 
SECTION 3 - All business meetings and meetings of the Executive 
Committee shall be held within Onondaga County, New York. There 
shall be no less than eight (8) business meetings and eight (8) 
meetings of the Executive Committee, annually. 
SECTION 4 - Special meetings of the Executive Committee may be 
called by the President at  any time or upon written request of three 
(3) Members of the Executive Committee. The President shall call 
a special meeting of the Executive Committee within seven (7) days 
after receipt of such written request. Such request must set forth 
the reason(s) for calling a meeting and the proposed agenda. 
SECTION 5 - A  quorum to conduct business at  a general or special 
meeting shall be twelve (12)9 Members in Good Standing ("Quorum"). 
If, after a reasonable amount of time, a Quorum is not present, the 
meeting shall be adjourned upon a vote of the Executive Committee. 
SECTION 6 -When a quorum is once present to organize a meeting, 
it is not broken by the subsequent withdrawal of any Members. 
SECTION 7 - Notification of General, Special or Executive Committee 
meetings shall be posted in a conspicuous place in at least the 
following locations: all substations, CID, APU, Patrol Department, 
Criminalistics, Heliport and Training Academy. In addition, if 
feasible, electronic posting of meeting notifications will take place. 
All such notifications shall be made no less than five (5) days prior 
to the scheduled meeting date and shall include the time and 
location said meeting is to take place. 
SECTION 8 - Notice of a meeting need not be given to any Member 
who signs a waiver of notice, whether before or after the meeting. 
The attendance of any Member at a meeting, without protesting 
prior to the conclusion of the meeting the lack of notice of such 
meeting, shall constitute a waiver of notice by such Member. 
SECTION 9 -The Order of Business for any General Member meeting 
should conform to the following guidelines. 
(1) Call to order 
(2) Opening exercises (optional) 
(3) Reading and approval of the minutes 
(4) Reports of officers, boards and standing committees 
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(5) Reports of special committees 
(6) Special Orders 
(7) Unfinished business and General Orders 
(8) New business 
(9) Announcements 
(10) Adjournment 
ARTICLE IX 
ELECTIONS 
SECTION 1 - The Election Committee shall be selected by the 
President with approval of the Executive Committee not later than 
September 1 of any election year. A candidate for Organization 
Office or Members of the Executive Committee may not be a member 
of the Election Committee. The Election Committee's primary duty 
is to insure that the election is properly conducted and to see that 
the ballots are distributed to all Active Members in Good Standing 
a t  least ten (10) days before the return date of the ballots if a mail 
ballot is used. To ensure the validity and anonymity of the ballots, 
each official ballot shall be embossed with the Organization seal 
for verification purposes and must have postage pre-paid. The 
Election Committee shall also have the responsibility for compliance 
with Organization election procedure including but not limited to 
drafting of the ballot (which should contain adequate space for a 
write-in vote and should clearly recite the date on which the ballots 
must be returned). Distribution of ballots and the return of 
completed ballots shall be accomplished in a manner, which 
guarantees each Active Member in Good Standing an  opportunity 
to cast a ballot without the necessity of his physical presence at 
the polling place pursuant to ARTICLE IX SECTION 6. The Election 
Committee shall be responsible for the counting of ballots and shall 
maintain custody of said ballots for a period of not less than ninety 
(90) days from the election date. 
SECTION 2 - Nominations of Officers shall be held at the regularly 
scheduled Organization monthly meeting in September of any 
election year. A Member need not be present at said meeting to be 
nominated; however, all nominations must be seconded at the 
meeting. A Member accepting or declining a nomination must do 
so in person at the General Meeting or in writing to the Organization 
Secretary within five (5) business days from the date of the 
nomination. Members may accept only one (1) nomination for office. 
SECTION 3 - Independent nominations for any elected position 
within the Organization must be made by petition signed by not 
less than five percent (5%) of the Members of the Organization. 
The names of such candidates shall be printed on the official ballot 
provided for such nominations and shall be filed with the Chairman 
of the Election Committee at least twenty (20) days before the date 
fured for holding the election. 
SECTION 4 - All Active Members in Good Standing of the 
Organization shall have an opportunity to vote, by written ballot or 
mechanical voting machine, for Officers of the Organization. Only 
such Active Members in Good Standing shall have such opportunity. 
The balloting will be conducted in the manner prescribed in these 
By-Laws and will guarantee the right to vote of each Active Member 
in Good Standing. 
SECTION 4A - In an  Executive Board election if there are no 
opponents to a specific seat on the Executive Board then the seated 
Secretary of OCSPA shall cast one vote for the unopposed seat(s) 
and this shall serve as the official balloting.1° 
SECTION 5 - Balloting is to be conducted for all elective offices the 
day before the regularly scheduled October meeting of any election 
year. Announcement of the results of the election shall be made by 
the Election Committee at  the regularly scheduled October meeting 
in any election year. 
SECTION 6 - If a mail balloting is not conducted, the Election 
Committee shall post notices in the manner and places prescribed 
herein designating the location(s) where balloting is to take place 
and the date on which the Members may cast their ballots. Balloting 
is to take place between 6:00 a.m. and 8:30 p.m. The Election 
Committee shall provide for notification of the aforesaid a t  least 
ten (10) days before the date set for election. Upon a showing of 
just cause, a Member who is unable to personally vote may be 
permitted to vote by mail. Such "absentee" ballot(s) shall be 
postmarked no later than the date prior to the posted date of the 
election or personally delivered the day of the election, to the 
chairman of the Election Committee, or in the Chairman's absence, 
the Chairman's designated representative. There shall be no voting 
by proxy allowed in this Organization. 
SECTION 7 - Installation of Officers shall take place on the twenty- 
first (21.3 day after the election. 
SECTION 8 - Any Member believing himself or herself aggrieved by 
any aspect of the voting process may file a written protest within 
five (5) calendar days after the Member first knew or should have 
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known of the act or omission constituting the basis of the protest. 
The written protest shall be filed with the Election Committee and 
notice of such protest shall also be sent to all Organization Office 
candidates. 
The protest must include the Member's signed statement, supported 
by available documentary proof, containing a short and plain 
statement of the facts upon which the Member relies to show that 
he or she has been aggrieved. Each election protest must contain 
the name, address and telephone number of the Member protesting 
the election, the date of the election, and the results of the election 
including the name of each candidate, the number of votes cast for 
each candidate and a statement that all other candidates have been 
notified of the protest. 
If the Election Committee determines that the singed statement 
and supporting proof establish that the Member has been aggrieved, 
it shall sustain the protest and take any other action it deems 
appropriate in order to remedy the situation. If the Election 
Committee determines that the signed statement and supporting 
proof fails to establish a violation of any of the election procedures, 
it shall dismiss the protest and so notify the Member. If the Election 
Committee determines that the signed statement and supporting 
proof raises a question of fact, if resolved in favor of the Member, 
would establish that there has been a violation of the election 
procedures, it shall hold a hearing to determine whether in fact the 
protest is valid. 
At the hearing, the protestor shall bear the burden of proof. The 
Election Committee may also invite other interested parties to 
appear and present evidence. All interested parties will be entitled 
to bring witnesses and present evidence in support of their positions. 
All expenses incurred relative to the hearing shall be borne by the 
individual(s) involved. 
If the Election Committee determines that the protestor has failed 
to establish a violation of the election procedures, the Committee 
will so notify the protestor. If the Election Committee sustains the 
protest, the Committee will notify the protestor and all affected 
candidates. The Election Committee may take any action it deems 
appropriate to remedy the situation. 
ARTICLE X 
FINANCES 
SECTION 1 - The fiscal year of the Organization shall be from 
January 1st through December 3 lSt each year. 
SECTION 2 - On or before October 1 5 ~  of each year, the Executive 
Committee shall approve a budget and submit it to the Members 
for review and ratification at  the next regularly scheduled November 
meeting. 
SECTION 3 -The Executive Committee shall be required to approve 
any expenses in excess of the amounts budgeted and provide the 
Treasurer with an  explanation of such amounts, including 
documentation and a copy of the duly approved resolution of the 
Executive Committee approving such excess amounts within thirty 
(30) days of such approval. 
SECTION 4 - No withdrawal or expenditure of Organization funds 
may be made without the signature of two (2) Officers of the 
Organization, one being the Treasurer and the other being the 
President, or in the President's absence, the 1"' Vice President. 
SECTION 5 - No Officer or Member of the Executive Committee 
shall invest, or cause to invest, Organization funds in any manner, 
which results in personal profit or advantage or any Officer or 
Member of the Organization. 
SECTION 6 - Monies may only be paid to individuals for the 
reimbursement of reasonable, actual and necessary expenses 
incurred in furtherance of Organization business. 
SECTION 7 - No Executive Committee Member is authorized to 
enter into any lease, contract or other agreement (excluding 
collective bargaining agreements), which extend beyond the term 
for which the Officers have been elected without prior approval of a 
majority of the Members. 
SECTION 8 - No loans payable to any individual, corporation or 
other entity may be made without prior approval by a majority of 
the Members. 
SECTION 9 - Expenses incurred for the operation of the 
Organization may not exceed the usual and customary rates and 
fees normally charged for such services in the area. 
SECTION 10 - No monies may be used or applied to promote or 
detract from the candidacy of any person in this Organization. Such 
monies may be utilized for notices and other expenses necessary 
for the holding of an  election. This provision shall not prohibit the 
spending of monies to distribute campaign literature for all 
candidates on an equal basis. 
ARTICLE XI 
POLITICAL OR IDEOLOGICAL ENDORSEMENTS 
AND CONTRIBUTIONS 
SECTION 1 - Only the Legislative/Political Action Committee shall 
interview any candidate for political or party office or review any 
proposition on behalf of the Organization. Members of that committee 
shall then make recommendations for endorsement and/or 
contributions to the Executive Committee who will review the 
recommendation(s). Public endorsements of political candidates for 
general election shall be brought before the Members for their approval. 
Any and all other recommendations for endorsements or contributions 
shall be presented to the Executive Committee for approval. 
SECTION 2 -Any Organization recommendations regarding matters 
of principle or policy or proposals to the County Executive, 
Legislature Chairman, Legislative members or the executive or 
administrative heads of state government shall first be submitted 
to the Executive Committee. No Officer, representative or Member 
of the Organization shall be empowered to take any action on behalf 
of the Organization before the County Executive. Legislature 
Chairman, Legislative members or the executive or administrative 
heads of state government regarding matters or proposals, unless 
expressly authorized by a majority of the Executive Committee. 
SECTION 3 - A Member may make recommendations for 
Organization endorsement or contribution through the Legislative/ 
Political Action Committee. Such recommendations shall be made 
directly to such committee and be handled in the manner prescribed. 
SECTION 4 - No Member(s) may act or conduct themselves in such 
a manner as  to bring disgrace upon or impinge the integrity of the 
Organization. Such acts or conduct includes but is not limited to 
demonstrations, misuse and/or  misrepresentation of the 
Organization's name and/or logo. 
ARTICLE XI1 
JUDICIAL BOARD 
SECTION 1 - Members 
(A) The Judicial Board shall be comprised of five (5) Members. 
The Executive Committee shall appoint two (2) Members with 
the remaining three (3) positions being selected by and from 
the general membership. The Executive Committee shall be 
responsible for determining the manner in which this section 
shall be fulfilled and shall ensure that it is accomplished in a 
timely manner. 
(B) In order to be eligible to serve on the Judicial Board, a person 
must have been a Member in Good Standing of the Deputy 
Sheriffs Benevolent Association or this Organization for a 
continuous period of five (5) years preceding senice on the 
Judicial Board. 
(C) Each Judicial Board member shall serve a term of two (2) years. 
(D) A vacancy on the Judicial Board shall be filled by the method 
used in making the initial appointment to the vacated position. 
SECTION 2 - Jurisdiction 
(A) The Judicial Board herein created shall have the power to hear, 
investigate, and decide, and all powers incidental to, a s  well 
a s  the power to promulgate procedures concerning all 
complaints and charges against Members. 
(B) The Judicial Board, upon good cause shown, shall have the 
power to waive any time limits contained in this article. 
(C) The Judicial Board shall not be divested of its jurisdiction over 
one who is the subject of a complaint or charge, by the 
resignation of such person from his/her position in the 
Organization or from Membership within the Organization 
itself, if such conduct or complaint took place while such 
individual was a Member of the Organization. 
SECTION 3 - Procedure 
Charges against individual Members. 
(1) Any Member may file a complaint against any Member or Officer 
of the Organization. The Executive Committee may also file a 
complaint against any Member or Officer of the Organization. 
(2) Each complaint must be filed with the Judicial Board in writing 
and a copy of the complaint must be served on any person 
against whom the complaint is made by certified mail, return 
receipt requested. 
(3) Each complaint must contain the name, address and Social 
Security number of the member making the complaint and 
the name and address of any party against whom the complaint 
is made. The complaint must set forth a clear, concise statement 
of the alleged wrongful conduct together with the dates and 
places where the conduct took place, and the names, addresses 
and telephone numbers of any witnesses to the alleged wrongful 
conduct. If a violation of these By-Laws is alleged, the specific 
Article and Section of these By-Laws must be included. The 
complaint shall be accompanied by documentation and/or a 
statement signed by the Member which supports the complaint 
and must also contain a statement by the Member making the 
complaint that the person against whom the complaint i s  made 
has been given a copy of the complaint. 
(4) The following shall constitute the basis for complaints against 
a n d / o r  suspens ion  of any  Member or  Officer of t h e  
Organization: 
A violation of any provision of these By-Laws. 
Misappropriation, embezzlement, improper or illegal use 
of Organization funds. 
Any conduct which aids or supports, or is intended to 
support, a competing labor organization. 
Using the name of the Organization in an  unauthorized 
manner or  for a n  unauthorized purpose, including 
publicizing through the media any political endorsement 
contrary to the endorsements and positions approved by 
the Legislative/Political Action Committee. 
Interfering with any elected official of the Organization in 
the discharge of that official's lawful duties. 
Solicitation or acceptance of any money or the acceptance 
of a gift of more than nominal value from any employer, 
employee union. or from any person or firm which has or 
which is seeking to establish a business relationship with 
the Organization. 
Conviction of a crime. 
Knowingly submit ted  a false financial s t a t emen t  
or  review repor t  t o  t h e  Executive Committee o r  
membership. 
Any other conduct detrimental to the best interests of the 
Organization. 
(5) A complaint may be amended a t  any time with proper notice 
to allparties but,  once filed, may not be withdrawn without the 
consentof the Judicial Board. 
(6) Upon receiving a complaint, the Judicial Board may dismiss 
the complaint or any part thereof if it appears frivolous in 
nature, lacking sufficient substantiation or alleging conduct 
for which penalty is not appropriate. If the Judicial Board 
determines that there is probable cause to believe the 
complaint, if proven, would sustain a finding of misconduct, 
the Judicial Board shall then issue formal Judicial Board 
charges against the Member or Officer setting forth the specific 
acts of misconduct and the penalties which may be imposed. 
These formal Judicial Board charges shall be accompanied by 
a written statement that the individual charged has a right to 
object by filing an answer in writing to the Judicial Board, 
with a copy to all other parties, within ten (10) days of receipt 
of the formal Judicial Board charges. 
(7) Within thirty (30) days of the receipt of an answer denying the 
formal Judicial Board charges, the Judicial Board shall appoint 
one or more members to hold a hearing on the formal Judicial 
Board charges. The hearing shall be conducted according to 
the rules promulgated by the Judicial Board. Each party shall 
be given the right to present witnesses and other evidence in 
his or her own behalf and to cross examine witnesses presented 
by other parties. A verbatim record shall not be required; 
however, any party to the proceedings may request a 
stenographic transcript of the proceedings provided that the 
party requesting a transcript bear the cost of such record and 
furnish copies to the Judicial Board and to the other parties. 
(8) If no answer is served to the formal Judicial Board charges, or 
if there is no appearance by a party at a scheduled hearing, 
the Judicial Board may make a determination on the evidence 
then before it, or may hold a hearing without participation by 
the absent party. 
(9) Where a hearing is held, the Judicial Board shall issue a 
decision within thirty (30) days after the close of the hearing. 
All determinations of the Judicial Board shall be made by a 
majority vote of the entire Judicial Board. 
(10) All meetings and decisions of the Judicial Board shall be in 
accordance with parliamentary procedure as  prescribed by the 
Organization. Any area not covered by existing procedures 
shall be governed by Robert's Rules of Order, Revised for 
Resolution. 
(1 1) Nothing herein shall preclude settlement of the complaint or 
charges at any stage of this procedure. 
(12) Any Member or Officer may be suspended pending a hearing 
and determination by the Judicial Board of the Executive 
Committee provided that a written complaint is filed with the 
Judicial Board within seven (7) days of the suspension. If 
such complaint is not filed with the Judicial Board in conformity 
with the procedures set forth under this Section, the Judicial 
Board may revoke the suspension. 
(13) Upon suspension, all records and documents under control of 
the suspended Officer must be turned over to the Executive 
Committee. 
SECTION 4 - Penalties 
If the formal Judicial Board charges or any part thereof are 
sustained against any Member, the Judicial Board may, to the extent 
permitted by law, impose any one or more of the following penalties: 
a formal reprimand: 
full or partial restitution where the consequences of the offense 
can be measured in material terms; 
removal from any elected or appointed office or position; 
suspension of the right to hold or seek any elected or appointed 
office or position for a period not to exceed five (5) years; 
suspension from membership for a specified period of time 
not to exceed three (3) years. 
expulsion from membership. 
Determination of the Judicial Board is binding. 
ARTICLE XI11 
LEGAL ASSISTANCE 
SECTION 1 - The Organization shall retain its own legal counsel. 
Legal counsel shall be retained by the newly elected President for a 
period of two (2) years with the approval of the Executive Committee. 
The amount of the retainer is to be fured by the Executive Committee. 
Additional compensation for services rendered may be authorized 
by the President with the approval of the Executive Committee. 
Legal counsel and the President shall render a full accounting of 
such additional legal services to the Executive Committee. 
SECTION 2 - The Organization will provide assistance to Members 
during the disciplinary and grievance procedures and other matters 
of employee-labor relations under the following guidelines. 
The President or other Executive Board member shall be 
contacted as soon as possible when a member becomes aware 
that he/she may or has become involved in an internal 
investigation, is the target of disciplinary proceedings or is an 
aggrieved party. 
Upon being advised of the situation, the Executive Committee 
member so notified shall offer such assistance or advice as 
deemed appropriate a t  that state of the proceedings (i.e. advice 
of lawful and contractual rights and recommendations as  to 
what courses or courses of action to take). 
When an Executive Committee member is advised of a 
proceeding, he/she shall notify the President and the Secretary, 
as soon as  possible. The Secretary shall note the incident, 
record the details and keep a running record of the status of 
the proceeding. The Secretary shall notify the members of the 
Executive Committee of the status of all current proceedings, 
at each Executive Committee meeting, as necessary. 
If the President has not yet engaged the senices of legal counsel, 
he may defer that decision to the Executive Committee. The 
Executive Committee may then be required to vote on whether 
or not to engage legal counsel or any other aspect of the 
proceedings. Any Executive Committee member may call for a 
formal vote of the Executive Committee a t  any time. In any 
event, the decision of the President in any matter can only be 
abrogated by a majority vote of the full Executive Committee. 
Should legal counsel be authorized and approved, said costs 
associated with that representation shall be borne by the 
Organization. 
Nothing in these guidelines shall prevent any Member from 
proceeding without advice or consent of the Executive 
Committee. Should a Member decide to proceed without 
assistance from the Executive Committee, the Organization 
Executive Committee and its Members shall not be liable for 
the legal fees, adverse decisions or the results of the matter at 
hand. Neither the Organization, the Executive Committee nor 
its Members shall become involved or intercede in a proceeding 
if the Member has gone forward on his/her own contrary to 
these guidelines. Any action taken by a Member that has not 
been authorized and/or approved by the Executive Committee 
shall be deemed to terminate the involvement of the 
Organization in any present or subsequent proceedings of the 
current matter at hand. 
A Member may avail him/herself of legal representation from 
outside the Organization at any time, the cost of which shall 
be borne by the Member and not the Organization. At no time 
shall a Member engage legal representation at the expense of 
the Organization without the expressed permission of the 
President or the President's authorized designee. 
Any Member requesting assistance from the Organization 
Executive Committee or its retained legal counsel shall 
cooperate fully at all stages of the proceedings, to include any 
and all information available, written or otherwise. 
At the recommendation of the Executive Committee, the 
Member may be required to assist with the costs associated 
with the legal representation provided by the Organization. 
Nothing in these guidelines shall preclude the Executive 
Committee from refusing to provide personal, legal or financial 
support for a Member if the Executive Committee deems such 
assistance to be inappropriate, unnecessary, unlawful or 
frivolous in nature. 
At no time shall legal representation or financial support 
continue after arraignment on criminal or civil charges (except 
Article 75) or for incidents occumng while the Member is off 
duty and/or the actions or inactions are outside the scope of 
his/her employment as a Deputy Sheriff. In the event that 
criminal charges arise as  a result of a job related incident, the 
Member may seek assistance as necessary in accordance with 
these established guidelines. 
All costs associated with the defense of the Executive Committee 
or its Members in any proceedings against the Executive 
Committee or its Members, for their actions or inactions in 
representing Members of the Organization, shall be borne by 
the Organization. 
SECTION 3 - Conflicts of Interest 
If after consultation with the Organization's legal counsel, there 
appears to be a conflict of interest, the Organization's legal counsel 
is empowered to employ other or additional legal counsel upon 
obtaining the authorization of the President. Unless other counsel 
is obtained in the prescribed manner, the Organization shall not 
be responsible for any resultant, additional legal fees. 
SECTION 4 - Appeals 
The Organization's legal counsel shall inform the President of any 
adverse decisions or results of any legal matters together with a 
recommendation of whether to perfect a n  appeal. The President, 
with the approval of the Executive Committee, may then authorize 
or refuse to authorize such a n  appeal. 
SECTION 5 - Collective Bargaining 
The Executive Committee shall retain such additional counsel or 
experts as needed for the purpose of collective bargaining for the 
Organization and its Members. Should legal counsel wish to retain 
additional professionals, prior approval of the President and  
Executive Committee shall be obtained. 
ARTICLE XIV 
AMENDMENTS 
SECTION 1 -These By-Laws may be amended or revoked by a two- 
thirds vote of the members voting a t  the regularly scheduled June  
meeting. Any and all proposed amendment(s) to these By-Laws 
shall be submitted for consideration a t  the regularly scheduled April 
meeting. These proposed amendment(s) shall be placed on the 
agenda of the regularly scheduled May meeting for discussion. A 
vote on the proposed amendment(s) shall take place a t  the regularly 
scheduled June  meeting. 
ARTICLE XV 
MISCELLANEOUS 
SECTION 1 - Parliamentary procedure shall be in accordance with 
Robert's Rules of Order, Revised insofar as they do not conflict 
with the By-Laws of this Organization. 
SECTION 2 - Interpretation of the meaning and intent of these By- 
Laws shall be made by the presiding Officer who shall render a 
decision subject to appeal to the Members present, and  such 
decision shall be recorded a s  a precedent for future guidance. 
SECTION 3 - No notices or information regarding Organization 
business shall be posted or disseminated except by the Executive 
Committee members, Committee Chairpersons or their authorized 
designees. 
